REGD. NO. D. L.-33004/99 


TT^o-33004/99 



3iRcT M 

(lhz (Saze tte of <3ti4ia 


amvmi 

EXTRAORDINARY 


vftih—33*^4 

PART IK—Section 4 

mtenr $ 

PUBLISHED BY AUTHORITY 

R. 77] ^ ^4WRl«3TT, R# 4, 2006/^IT33 14, 1928 

No, 77]NEW DELHI, THURSDAY, MAY 4, 2006/VAISAKHA 14, 1928 

$4)q7mftui &*> 

3tftH£-RT 

2 Ri 2006. 

iii4l«i (srfawr 3%%)4-qi0) 2005 

¥l^^TrT^^3lf¥wT, 1976 (1976 21) VTCT 30 5TO VRft 

^fsHI «ft «N> % 3^ 1 <.1^^ 3?k U!m 1 u I {^<=01^1 ^ <WsQ4 

^ ua^&Ri ft*~iRnf<a<i (qpi4*i %, : — 


3DZIDI-I 

yrtf^ 

1. Rf^rcr^rnr, rttwt aftrHHjjsVii 

(i) ^ fi i Pm (arffewsiftafo 44 Ht< 0 PqP^H , 2005 qvgmift 1 

(ii) ^ faFmusm 3 ^=r% jpwvm ^ crrfra$ scmt #t 1 

(iii) ^ 4 N» % 3 % 4 > 44 Kl m FTFJ.#t : 

TRJ ^ % ■%, I 7 ! fafFFFf *f 3PPIT <SH4fa?T % HtMI-M FT 14^1-+ F^TgRT fafw ^ ^ FT WTFF ^ FFT i%f¥^ 

iffaT FFT— 

(FT) ^f’l'h F^gfl FI 3HFTFt FF ^ f^Rftf^TrT fFF7t ^TfFF FI FFFT 7TfFgT % FTFTI FI ^TT IR^ »mPki FI, 

Os) yiFWw* ^ft m*,K ft ifffi^kft srf iPf3f ^ Ffafa^fcw fi sfr *f!ff ^ ^ 1 

2. 'qftMT^nr 

ftrfwrf -pf ^3R cTFTF^ FFT faFF FT7Ty4 % Fft^FT f 
(ft) u arfqfwT M ^ yi^icb iim>i fearftfwi, 1976 (1976FTT21) arfa^rt 1 
Os) 1987 ^TW^3 3TfF$F 1 1 

Pi) " FTfaFFt’’ 3 fa Pm 5(1)3 fFFfflF FTfaFFtt 11 

(f) 4 ‘ fffft’ ’ ^ ^ ^7 sm ^11 ^rterft % 1 
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(^) flcHMq W^T ^ 5THR WW ^ ^T Stlwft 3Tfa^T 11 

(^f) 1 * wt arftraaft "$ aR fiHi i fojf %-ff attzpfl afa? 4* n ft4 t% rfi^ 4 araqr srt aifai^ arf4fcrt i 

(■31) “^^"^fHHfdRatiTiitet:— 

(3p) 

(13) W «T3fa, f^T% arfw# <b*f^l(t , «bl4{J$U| WI ^ t; 

(?) w Mwft m f^^-srif^vcr sn^ftcr^ owm, <h i«*fUw> s^i tr ^fhr ^^ arafa 4ft 

(R) 4^1 %'^RH 3dWJT R* Wftf ^ STSffft | 

(e) “ $ft^r?4h Hrft w<, 4tesrfft^?11 

(3) “^KV-^r^H 3(^) (2) 4ft ^ 

• ^Nrrfr fttwfRetf, 4*m( 3T^4ra4f4\^iR?twftf i 

(^) * * ''rfr^TR ^ f 4 *tt 4t -qcft/^r^ (4? qftr/q4( 4t #*r w4t arfwft ^ ^ f) 4ft 

arferft t; qFftrrft 4t ^at wt, RM-fm ^ 4ft ^t, 4t tj4?t: arfwft *rr ^4 ^k1 r* anf?m f, -arrqTq 

if, f4<t, afrcpfti f^f^fj ^q 4 ■ < j 2 ^ qf?/qrc4 TTiffter ■q?ff % i 

(?) u 3Tfwfr M ^'f^^3(^)(i)^f^lqfeq^^^fW^q^qrfq^^Rratfq^rti 

(■°r) *'%q”4 sRfttv4ft%f4ftt *m ^t, 144^ fftftmf %4crft?tfft^q^4 %h%^ q 
4 RqftfTrT %qr ^TTTT, fq4t 4 3=rf^TTTt RT <+4^IKI ?KT qf4w W fel W% WT ^ 4tH Sifftq? 11 

(?) “44??”44??4ftWTl3 3Tfft$?t | 

(*0 “ yi4l^ fa»* 4 4 ??tIN> ^i>+> ite* 4?> t; 4ft 

(?) “ ^3 wr?' ’ ^ ■sraFT'^raf^rq t f^4t Iwr m ¥^k ^r- n % ^fir^Rt 

^ ? ?t, srf 11 

3{W?T-n 

SrfMcFlWf 3f[T ^[r^T W ^ FT U I, f^foRT, Tj Mifl l 3frr^TTTWlf^cT 
3. irfycRTf^Eff’ 3^tT oh'if'^in^T ^T ; 

(^>) ^f5F % 3flT qFTjf^fTTf WfnT fel W^TT:— 

(i) srfterftwf 

(i) Wcq-I 

(ii) ^%cT-II 

(iii) ^%cT-IIl 

%at ^tHHH % '4 TvTiR ^ TRaT : — 

(0 srfwfr . 

(ii) wrqwfr 

(iii) SRf 

(iv) ^3 
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[ MFT III— 

31444 SRI^WTFT sf4 H^i+i } ,fvJr^ H u 5<r1 "SHI ^*0^1 3TT^>R%333 h1<M ^ 14>*7T 

^TTTT I 

(2) ^njjMsrrnRi^ii4«pf 

%fa^fa wf 37^ fefw-^- ^ h4, fafw-w-4^F, smjfcrfw sfa 4*4 37^7 ^.r^rqf, fsr^ 

HUfid ‘5KI ‘W'ta 733«FR% I^hI^ 4 ^3*3*3-77*7*7 ^ Mift'*! fo*7T ^TTir I 

(3) 

33#^ T^TF 37*4^ 44^71^, 44¥l*ll5<+-W~'*r'FT4 4 v4"^f 4, $1^3^-4^131?'*, 37>T*lfa* 

44*iw*-W“7rFr£ *Pt«nfl f nr£ 44 4*4 3T**7 %fwn, ftrt ft4?PF w^\ sro 4 r4*7 w*m % 

*r* Writer 

Oa) $77 faftspq %t 4 4t ^ft ^ 3t 4 ^rff ^ftftt^^tttttt f* % fdTi 37fwfT*7t’ *tt ^ _ 4^rff<'4l % tt* 4 wrf *qr 

4Mf *r T3 77*3*7 f*F 4 ■3 rt 4'<« 3r^rfaeRT t! 

4.3T**irat 

T3 fafwff 4 3inifW fa>4) Mfri$d 4W ^ *4, 3T«T$344 77T*TF*7*3T47f?P£ 3T5^?lf % 33727*7^ 4t 77*7*7 77*3*7 *77 

fH^VT* *T**5'?T "5333 *3Tr4 f*F7* WT*, f%74 Pq^l^ 'ST^TTT *33 mUIW^T 4 fHH<d^ % fdT* f*F7ft *q[*1 *4 %fq*FT*3 4 *t 4 33W^T 374H7«3 
wf4*=pf4‘ 60 f4*T 4 37qfa* *4 37*44 % fd^3T^T 3 tW* 3T 377*73*4 33m R7 Pi 4 fad *F3 7P377TT 11 

^ fe 34 t/* 3T 377*33*4 33T*3TT ^37 4*4 fa^pFT*3i 'JT^faW 4NF% H7 Ih 4 4 *Ff '^Tlir'fi | 

s.4ta«?44eff4ff^fcw 

(1) STfacfcM % 334*3 4 37*23^3 f^f^T ^rfwft #TT I *F*h3Tft*4 % 734 *3 4 *q^n7«3**3*F f4*jfaT mf4*F74 #73 1 
*7F f*F#4 TTSlW’W^'q^ -q**Ft^ W3T4 *3# <4 ^4^ l R4 l ' % 774*3 4 *4 37*3333 f*3 *#d Vi to ld #TT I 

(2) 4% 4 73*4 f#l#Hi f«rfw3 4 4 *t*tt 3#f# % tom srfafwr *34 *3irr 29 % 3737337 ##3 777 *ft 7 -gm ^ 
#3*4 % 3T[77T7 **4 ^nr4t i 

(3) 4*F*f44*3T4 33^ ■qf# ^ ^r?^F 33fvwt 3fR^4^T3t^t ^•gT3T^g3TlV3ffaT^I HH3dN I ( <1 f^ ' rH I 

4 -F3?«rm (fw%H) TRFT-'q^ 3^31 WTT 33T^?^F #tt I 

(4) ( i ^1 chM 4t^rf^T,— 

33*7*31 

(■^) f^rar4 Mnl/Hfci % >4irqn ^ f^FTt^sq-f^T %TTT*^ f^3T^ f^TCtT^TT ^3TT% ^7T ^TTR: f^TT 

^ qR 4R f q^T ^ ^-TFf #n : 

A|ft fa^fqrl qiffc^TT) "533 ^TTT 4 33^ % ^331 "^4 '^qf^T 7T*7T fw?" % 33*7 T 7^T=FR ^ 1^7 

% 33^3 33^3 f 3^^f^^^%33^33m4^f, 4t^F^TfW3%'5n^3 4^J^Tl^TT tl 

(ii) 4tauu 

^Nf 4*qi 4* 3r t Trr Wc4 ■qq 33fqwf ^tt ^4^1-0 33^j4t-ii % 3333773 4^rrfV^ f^rf?T % ®r4 4 t[^f 

4W°tt q3^<i ■^4 t tt 1 
6. ^dHRH’^rr^ 

f^lwr 3 4 ^RrdRgn %4t4t33^4%4t4^q?;qRtq^^33f4^34^^4^fT4^Fr4(TW3, h% 3^3 4?rfiftai 333 tpftc 

# 3rf4fW3^ *3133 17^tW3T3T(l) % 33^4^ ^Rm~33 ^^^^ I 

7.4^r^T^[R»T 

4^f 4 f4^33T 4t * 513^3 t£\ 4*tt, ^4 f^; tut 4t^t % W3 % 4r*t4‘ x^i wf % 3733773 f%4t 4t ^ ■qr ^4r 4r 

%j; 333 4» 444 ^r 4 % ^>r4 4^33 4 3tr«3 "44: 

RRi5^ ^^rcc 44 ^t 4 Iwr% 33^331173 4 om4ii?«i ^ftctt t, 4 ^ 14^ ^ft 4?h 3f4 h4 ^ 3 % ^ft ^e 

qff 5V111 
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(i) 4Wi-l 4* 4t4RR rt 3trTr %14tr RfTRteTTR7 t^tt, f44 faffed RrfRRrft ski rr> r 44 a^RfaR? 

RR RRfR % %R «<<STRI ^3TT +H^'ll I 

(ii) srfn^Rt 7TR4 % T%cT-I 4 f%# R^ R7 '4^H<1 R>4RI-G RRT r 4 Rft 3TRf4 % iRTR 'qft^^TT R7 T^TT, f44 f R Rpftl 

ski R5: 4 •3i r i(4«t> r 4 afjRfR %f^TR <s)«|tti '^n flu'll! 

(iii) v-5^ch44r4’ h4~ki -34rrr4 RR7r 4 Rft 3TRf4 % fRR RfTRptfl R7 T^RT, 4?r4 pRjfRR RlfRRilO '5RT^: R?f!4 4 

STRfRRT Rfft 3Tcrffer % fRR RRTRT Rff I 

(iv) (RO [dPH^I^ f^ RTfRRRt 

uFT ¥S: RFT4 4 37RfRRTR4 arafR^rf^R «^[i|| ^TT I 

(73) 57RTRW 4r4R7T R>4ri 0 WT 4 fwt RR R7 HRlHd PfiRRTT4 R7 RFt4 Rft STRfR% fiRR R7 

44TT, f44fR^fR<1 '5TTfwfl5Rr cffRRF)44 3TRfRR? Rft aiRfa % ROT ^ R%RT I 

(v) fo>4) srfawl rt «^4-qi0 %r hih 4 4 MRqf^rr rr RRfR, ^jr% ^tr r4 r^ strirttr r4 rtrt rrt rt 

r^rr 4’RR.aiRfR %-s4r <j*ir>i r>t 4 fOTRi 3T44M*HR>4t4 R7 ■^fNrrarf % str^: rst$ rtt R%Rt i 

9.T*mit*,<U| 


(1) Rft Pi^Pki yrtai-0 r4rr 4', f^t -3rfw4 rtr4rt4% strrT Rf4frffl 4 ^^-*) ^r4-r4rrc4-4, r)rr 

3ffRRn4 RT 0f,4^l<l Rit 44? r4 4rT 4 P41R) RR fRRT RTIRRTI 

(ii) Rfc Rf4fon r4 rrt i R$ strPt, RfR ^ i\, rt1%?t RfTRfar Rft arafa % TjfarR, fa^fari RT f R R) i 4 rtI r^ 7JR i\ % 
34RRT4 RT r4rt 4 WT RR RT TRTR)Ri7RT % %R TJR^eM RST %, TFt : — 

(^>) Frf4 'Pirrtt%rttti arf^wl'T t^ 4^nft%4, $+h°41 4^tr"r^-3t?^t*3^%r^tst 4 
4?n 4 «bt tfttrt ■h^o! % i 

(75) ^Nf^4rt4 h4-io 4erttr f5Rft 3?fw4~5 t^4rt4%~rft 44, ^4^74^^ ^iqpfid fanTTOT t, 
Pj1<t(4 "34 h 4~1A ^f»Rl ^FTT «TT I 

io. 4tfeg gUi 4<^i ^»t «hi(4i 

( i ) (?$) ^ 4t arfw4 ~o\ °h4^k1 ^4 #5% '5T 3tt4 ^tt4 r tis4 ^t wm 44 % 3 rt4 ^tt 4 % ^4 4 
¥rf45Fi4 r 4 f^rfem 4 ^ ilfer f4R f^T 44> 4 arq^ 4N>4 ^rf ^rs i 

(75) 4t1^54a4f^ ar^ :— 

(i) t 4 R 4 a 445 r 4 %-RTR 44 44 

(ii) 14>4) <^4^1-0 4 r^v i 

(r) %4) 3#rjt4rt «+4^i 4 ^nr^r-RiPi^^ 1(75) % 4 r%rft 4 4, ^44f5> r>t $#Rf4%^54, crt4 sfifm 

5f4 a^fR % ^571% 4m % R7IR7 7R)R W RFcTH RRTT ^RTFI 

(2) 39-f4fwr (i) 4 aidft^d feft Rf<i$Vi rft %^t 4 fR 4 t "#$ a445)i4 Ri R) 4 ^i( 1 , Di-h 4 ar^riRf^ 

R)l4«n%RT <iNn f, pTRf^T Mi(4=t>i0 % PlPaci 'jqljnl^l % fsRT 44) r4 4rt R%RT «TRRI TRTRRR R^f 4 774FTT 44 

^^li-Mpioh ahl 4 qi! 44 l' 4 r 4 RT RR% 44 tR 44 'STfWTt RT R? 4 ri 4 5 TR fRRT RRT 7 RTRRR RT R 4 f 4 t RtfeTT RR RR 7 RRTR) RRf ^Rn, 

Tra TfRj r 4 775TR yfft^oDlO ^TTI ^q|ct)K R RR %RT WR | 

T i 4RFTTRT: 

Rf4 fNnat ^44 rt4 rt R)4^i4 r 4 f4c4f4n rr tRRTRRrgt rtr4 rf rtrr rrt4 rt rHrr ~ ^ i <1 Ir^rri %rr4> 

;. Y^VIt^PtR) R)T4'RTf5Ri RRt’ R ^ r 4TJTTR, Rt 7TSRT RTfRR# ^TR arffiR RR^R Rifel fRiR^4 RRT^R 14fRRR % RRtRR % fRR 
■* * "■ ‘SffVswO RT R>4RRt % RT^ITRfRR) RiPfRlf^Rf R?T ^fRR RTRT TS^RTT I 
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11. t ^tai-pKjfri 

(1) (i) i wtaO 60^^3TT^Tjtt^-qr #n-fas« e>n : 

j*A MHi^ <py- ft i Ppw (2)^f m \ finftM qwta n -nlnld sk i fawfig i fan «irt ^c, 

f 4t ^w*r ^=a-f^ngrT rr wm t: 

H< r g l *it? 4t 1%^r 39-fqRiq*i % <150 M 4t srfwft c t)4 T iiO ^5t <i«t <t^t 4qiRi *-)■<! 15 T "f^rr w^nr, <i°h f^F> 
aifiranft %^ ^ifh-q^ ^ti 3 > *fa r ft %rt*t^ 3 faRg< 1 ~4 4tt f^n 

3Tf^<=hl<l ^TT °h4^l0 <5^1^ «1<<^ STfa^FRt % *11*14" <Tta % «HI*N fibril) % HI9<^ T^F *^1^ % «KH< fcl-RTfSf 

3t«tt%^t fwi rt <fh wft ^arefa 

% 41<u Rnfa #tt RM*i £tai t f% artzw srcr • w\ <h i^i ^ t, ^ *f ^rf«m arfrod ^tt '«v*Nr| 

^Fiei ^ Rrtt ^mjTTi, ^ f% wm % ^ an^r ^ r f^n *t i 

(2) 3t«^t -$[£ % wd ^ ttN w*4f ^i# ttr> '5 5 rfNtTT Trfafti ^t t i^t ^rn, ^rt ^fterr R^rft 1% 

TR-RiRmh (1) % 3i^k Rt>4l 3ifti«ui<| "qT q>4-qi0 ^ ^qiPi'j^i "3R f^RT ' 5 TPTI -qifijy, "^IT "R^ff I "RST ^faR'l yr^qi 3 tRh<=wO "RT 

% rt»t^ ^ mwt ^ afa: 3*&w *st P*mft? i | 

intern 

TRf fafWT % IPlfaR % ^ <fl1tRf)lO ^ «f»4^ll(l, ' 3 $\ M^dl 'cfl-Oo Ft, •3Tf«rqf%r'^ 3TT5 ' r 3Tt 

% [mw^ hsI} % 31|f^s(D ^qiPt^Ti 5 V 11 1 ^!t 3TN4 >iO e ^4 i qi<l ^><^ U -S< T TT^ % ^l<M f^TT «fit ?^'S C *>< 14)41 

3i , ~h fc^o 3Tf^T5rf^TT ^ %, ‘3^? * 15 !^ % ^uPom I^T 4^iPi<|ti iftTT I 


3Tsgnr-in 

12. tm-fteii 

Si<t srfta^ ^tt *b4^id %^r^- 4 ^Nfr^RT im-wi ^ 1Wft<r f%q t ttt ^«tpt ^«iPTf ^r: f^mffrcr 

y’T? 4' T3TT "^TPt^TT ^4 ftqffar ff%tT iPf\ I 

13. 3ffrg<l l 


(i) INi^r-l^fWT (iii), (iv) 3f^(v) 

34^Kt in % Ta^'^R ^r«rf^ f^ro; ^«T^r^fTOiTT ^jf^r ^r®rf % sT^rk wf-^R ^jf^qf t^tt i 

(ii) ^Tftw ^r ^ttt Pi^fRo fori tjtj ^prto#' ^t ^ii^il ^ ^rcrcrr ■Pfrt wtjttt <t«tt 

3=rf^TfHf 'rt sr^NiM, ^it 4t HiHHi ^t, %hR^iRri ^rqr^i^in 


(iii) ('^) fertHCFf ■qi4<in*in^’ M«^H<1 3Tf^Td ^ ^NRt^fr^cTTWTT^^rf "RT^FFTH 4 f^T^f^PT 

^ <1I<1<3 % 4 ^ '3J|i<'!i i 


(■0T) ^3T^T^"wi^ ^<1'1HM ^ 15RH^Tt Rl«m."RT 3?1w aTf^Rt ■RT ch4^k1 ^ mwi 
qR'wai t fiht % ^apf -^r 4 <hrh, ^ ^Rmcii ^ i 


( 1r T) ^rf'qT 

^R^<iI % wf "RT ^iFTRR, %7T ‘‘ft'WJH^l fmffw ^l^fl I 

•(iv) ^ srf^Rt "RT w W*RF f^ra 3TTfs^ ^4 RtRFT, ^f^RTfHFT, M ^^41 % f^i^ti 29 3T^T, 

1980 %-q^r W2H TS9V2/17/79-3TR 3TR. «ft. SRT hR^iRui 4^T^ ^ 3TWXI'^'cTRhl ^4 

«t, Trngr w i ^Ff ?p?BT 4 ^h<»1 <<Rvi<ii ^ <i«ih TO ^ fa^r4t ^i<r^ arfM^Rt ^fRy^n ^btffr ~ < i r^idlH 4t^ 
^TRUTTOt’4pt^#3W#,^Rff^ , HTWiR%f^lt^22' , TR^ ) 1991 % T raTiw 11-3/90-37TT.3TR.^t. 

'4^4 ^ %CFTRR % 3RT4<T 3^ ^ 3TfV^lR4f "RT <*4^M ^t RTPIT qRvjfll I 
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(v) Rf>41 wf qT 4fl1*1l1 4 P^4rTt 4^4 414 Riff 37f4«t>lR4l* qT =1>4 , q|R4l ^>1 H<t*K c ff< c c5h! , I U I1I <Sl4i 1=11 % 

Tmqqqlt 3TWf^tqT%^T^4q4wi^l ^ WTF^^3TRf^ <4>4^K)fq> 

qn fyrr^f TTttreE^Tmteqftqfspfarcw^ qq4 qr4 gT*qfgNf qft^i m$m 441%f4q; at jH i Ri<* arer 

4t4 I^TT 44 3T«Tf*Hf ^RT RTRT far* ^ 3rft % STjqR fqqffcT ^4I 

14. M^Hfd 

r 41 wcHfaqi 4fqr % *qRMq 4 q4 «ti^n 44 qrt^ 41 344=641 qr <*>4^41 fqq4 ^ qT 4q4 4 q<(HRi % far* atfaqrR 

'^cb.qrqrqfl qq <H<=t>di 4 : 

q?> "Rfr 4 344<61441 qT *4qiR4f qH h c^l"iIci h l 4 >i0m tu.'fcK S*<i 3if4RHH q>l qRT 29 % at^k Rd^ 7 ^ 

rT^TRt STJlTR ^T ^immI I 

15. tlrEJT^T 

qrt$ 4*n ^rfwct qr •<*4*(i<i Rt 4 a^^rtT qq* wf qT 4 qsrmR ^ 3 qrr4 qq4 % %r fqqrr qqr ft ■ 

qT 3^1 4q4 RT 4fl1*1l1 4 qqpilqqq Rb41 RlRl 1 *; 3Tqf4 qT 3RqqT iRfl^TT 4 <54 % 37^41l fl, cRjl <*4 Rill -flfk'H [^H 'PTPTFPT 
<*1 4 lil 4 ! iki qT RuRl^n Rl l^RTT '7t 44R^ Sr^T^mci 1^)41 ^TT tT4>(Tl 5 I 

3TGIRT-IV 

3 ll-c|<^l, 3 i^lW 1 ^ 3 l 4 ld 

16. fch*0 3tf4cfct(l qT c*4qi(l q44qr<4t *1^1$^! 

yen'll 37fii«t)|'0 TT **RllO ?<6 qF!T , ^ J l c hlfci c 6 3tf4=hlilqT «t)4ll0 §l<ll a|U ^Rll^ 4Rt> qrt =bl <*11^1) TTqT «f<?i 

qn qqqr 4)i7t®fR 4 ^77 ^ «tRw4X f^n% ^tR-Rr^i, fVRpft •57T fa&m ^ ^ Tar w^r, % fi^v ii ^K tott afo wr m 

WWTT^TT I 

17. MTrtf T^ 3tT^ff % Si^MIHH ^T <|R|i4 

yr4n arRrwt'??! 4i4^Kl^r4ri4Hl%37^^^^ T TT^^W31^MMH ^TTT7T8TT3ii"STf4iT^ *4pW4l‘^nT 
'W7-TFR Ti f^lT, RTi 37T^?if ST^fT^n ^7IT f RjH 4- '^R-fT^T, fl'Klll f^Rf5R ^ <13T RRT I 

18. ^iImi)^! <441^ <<2l4 ^T <lRlr«1 

yc4°h 3rf>TWt ^T 4 i 4’4I«0 3fq% W^f % ^Nr % RRcit* % tt44f "4 ^j4 *^41441 ^TH?; TSpTT 3^7 ^T 

3iyr4^ % f*t>41 T it t i*ft4 Rl 4^111 'Hill % Rf>4) °mRw ^7T 4f«h % Rt>4il c t>*4'^u0 Ti ci«i 1=1) y°h<i i^7 ohVii, 'HH cT=?7 "4^ 
*4lRr*+ yir4°h<'J| 5RT % %T «fT»r T i\ ^ 3ifawtSTCT 3TW ^fsq tjtj cR^ T^TT % 

f^TJ.'T^^TITl ^ 45^T ^ % %i Wc 44> ^4^|0 37^pt ti. I "4 ^ ^TTTI 

19. 3ret% m ~?rftn^ 

yr4l> ■3 tRt 5FR[ -qr Ch4-qkl ^Nt ^T ^iliqiO TTq f4wj4^ SfR^fR^X ^Nf % W^f % tTfq #T-^f qFR^ TFPT 

f^JTTTTT TTq ^T TR sq^ ^Ti I 

20. ^rr. Vf^ri 3trf^ oFTqtq^R 

°hl^ 4t,'»iRi«r>i0 ^r <t)4^i<l Tt^R ■jtiRiiiiil t 4 441^(4 % f^n % ehi4f % "4 \fb4t qr 3 tt1^ % 

%q 4^^ 4 t tt<g i^l <^mi 34 T 4^ H '^0 % R111 4.4 Ri> 4 ) q«n 4 'H qi ' 3 iii c i>i 0 q 4 TtM^arfqqrqrqqjif^rcf i$fl q^nr, ^ri . 51=41 qrqjrct 

wrm 4‘ Tq% srfqqqr q ft i 

21. stfiicbi'O qi «h 4 ^ifl gi<i ««8^ % O'JiqK ^tr ceid4ii*i qi mRcuRt^ cqcifiiq <4dr4 4 f qrqq cX*tt 

q^ 4t qr q^qid wt qtfeRt qit ^4 q^ % fqqt ^ 4t qr?fr Rh4i°h^iH , Tt^m qr qqqfaq, -qr^ ^ 

^ciiqiqt ft qT sr^Riqi, q?f ^41q>H, ^ 47 % ■fori arftq qr qjq qf 1 «Ami •. 

qtr^ =41^ 3iRicjii^l qt =h4n<l 0,41 H'sjtl % R 111 Rb41 tHinR 5 !^ qr q4^rq qqqq qq .q^qfqqf ttii4 qqqT qrffRqq?, 
<+d]<fH<+ ( ^sqjqqifqqr, qrfqqr qqqr qqiRi^ q^r 3 hi4>R-h<+ qqq fq % 3r41q T?f "pi;qq qqqn t % 

qq% wiTcmlq qqqf 4 ?£ri ~mu q qf4 : 

qr^ qr 41 % qq qq4 q0 q^ ^rq 4 qff #tt qT qq qqqT q^ qq fn qif tm qTfqqrrrl ^rt qq4 qn fqt?T 

ffqT qrro; 1 
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L'HFT III—^^4] MK7T THIN* : 

(i) ^w <iftfWI'^ ihu^itP fcft) 4»ift4K'ft wiTt^rr Ml 41 hi« n*fl«i 

W ^qinl f -EfT q>«ii % ?ft *1T>$4> ft'H I 

(ii) ^TT Tnfaft ^TT wflitH "Q^ft % ^ ’3^7% % fa# W*T % 7**lfa<** ~ft* -qnr*fa % 3T*frr f), -ft 

WFTfn % "firHr yqi< cfH'ft % <*>i4 "5H '3 T T-|qPiq*i ^BT acTrisn *iiii ^fT^TT I 

(iii) “f>t^ >«lq«hiO T TT =t>4qit) ^ %13FTT^fq<t>iU«t> <*>4«4 ^>T 4>7ft % ltl e liq, Rh*0 

4% ~m 3T^q ivrft %, faft srffc, 1956 (1956 ^>t 1 ) tjt <icUH4 y^Ti fo>7ft ^-4 % srafa <f«Kjt«(Ki ^tt srftfsffi 

I, 3?«r3T qifurffew sratenf % *rc4>rct ufaRi % <f^^lw«i, wfa'^n w*j4f vnr^^nii 

(iv) ^ =b4^ '?raw HlfV^ ’ t T5J^% f^lHl Rh*A TR^TT ^FT W$ft<d *hRw ^ 'STlfta 3T7% 

5TO fejij t ttt iftiftt «fiT*T % <*ftt t pNt t4)«w< ^rff «r»Vn I 

22. 3jflra>Tffc% chftxtifl ^»l 3 vjmRi fcn< IVii ^1 ^ nfT sHi vi 4 mR«iRi ^f 'fct’ii 

(i) ^>h? *ft <Hftl4>rO ^TT «t»4qi0 7T$R xifq«t>iO "ft Rrt ^<$41 ^ sH^hIwo iff f mi 3fa^Tft ^ 4 )hi4 ^ 

;j4<HI % “RTR"^ "ft *^fq(i fqfqarHi M*ii u iH'3i % foa^f^TT ^hR^A T% T TT: 

H<qJ c hl^ ^f4 e hi<l ^TT *=h4qi0 1912 (1912 ^BT 2 ) ^TT <ichhm h^ti Rtafl oi'M c t>i*j^i 334li 

f%ft) ft*ftTrf¥H %, ^Tt I860 (1860^T 21) ' C TT drHH*l M^tI 1¥*T% 3T«N 

i\ ^rr7TiR;foH«ta, 4 ^iiPi<+> ' c rr m<)h*w(1 «1hRi % ^«b?nt i 

(ii) ’^rq°hi<l ' C FT e ta*fq|<), ^f«HIT^TT%' ? 7T^ ^ 

T^tTf ^ Tlt '^' ^ft Si^hR^Ri ^TT 3=lf4^> 3?^fv % f^ ^TPT^T q>( ^=6^K "Wf ^TT 

snrnTO ^kt ^ arjww^w^B ^rt«n? ^t ^tt ^4h<il t: 

■'TTti ^ Wl 5?lf«r^>rd ■’ET^ f% 3TftT^>Rt ^ «*»4^l(l ^F?t HRR*Mfd41* ^f ^hR« 1?T Pf4s| »l 

■ft «ft lit m i&ft 3T59f^Rr -qr trim; ^ ^ srr^sft ^ wm t afa ^ wm t % ifcft 3T^qft«i% ^ trim; ^g§t 
(4t=+il4^1JTr rH-MpHclI^FT^I 

23. 7ft^R^ W77^TT 

^ srRrarft ■?tt ■*tft#* "ft tirst ‘snird ^ ‘S'lTd aif^Tft ■*?? ?irerT w«i^) «ur #tt # ^ ^ 

^ w *rc ^ft -^7 ^ t?“ wm \ 

24. 3^17 3f|r^'H tcJle^K ^ H*1l«ft 

( 1) °hi^ '^rf^alft ’ C FT <^4qi0 ^ "eft 4°h % 'ft ' 7 7T ^T^IhR^ SfRioblii '*TT «t>4qi<l ”ft <SH^K Wl«hK ^ft 7 !! 

ftk ^ ^nft mR^k % w&q ^ 3t^r) a^R "ft ^pf =bt l^ft ^r=q '«tRm °r% srj 1 # ^tt i 

( 2 ) ^ 3Tf4^Frft -q? «f)‘4^Kl :— 

(^0 < 5^ ,J 1 1^4 ft^il ^7T *15T rlMl ^TT % Ri^ l^T ^etaHlie'll; ^TT 

(■ST) ^ % TTM--fw ^ 7R^ ^ft, ’ft fTFTW ft, 3R^T ^ ^ft ^ ‘^T ^1 TTFftn I 

^TIlftfd^lH 1961 (1961 W28) ftft I 

25. T^raft, ^?hrft‘ 37Tf^ 

^ 4t 3^f^rft-qr <^4qKl ■RfRft tot % 731^, frqff, ■qr f%^fi f^r 4f ~^f ^ftm: 

•iff TCTT^T *rre?TT I 
'WftohTOl : 

Tfrrft -q? ^rRf^ftprf ^ faffl ^ ^r ~qr to"q w f^lwr %3rft^n % 

\m, I'41-hhi vhii^mi 1 
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26. 

(1) arfwft ~qr <K«fa r ft ftqfatud qq ^ 

(i) far# <rtidqr «i^ 5 >k qT^fq>% fq>rftsrqtqrq 'STfqqqftqTqnfqrftqr %rft ^ ^qRw, ^qf#qf %qq, qqf, 

qT tRsTT ^ Fi'iIho^ qiq^t, f5TTT%TTTq3NFq>T#T-Tfrq?T*qq$rc'&t, qwf q#f #TTqT3Tq% 
4 RAk % ^ # qft 3Fjqf?T q^f #T qT 3RT«n WT qT 3FFT Rh*f| mR^KviH q?t fq># anf^F 

^T«RT^^f^Sl#TTI 

(ii) PscrftaO qrftjFW qft <a<Ki<l % qR<^ "4«tj)*Ki ^R%f^TT«i c t>), $1q<) 

qT iq>*H Ht q>t qrt T$k 1^- wlon q^?f <+>Vll t 

(Ul) ^TTI 

(iv) #fr%fW)TTqg$qT} M irn^rl 3R4 H^ l ^rcl^’ qft 

TJTtq-q>#5T "*¥ ^ q^ ^hPw'RT ^•t-'^qqTT <sqq$H q^f «^Ml; 3 tR 

(v) TTSFT *iP*I«mO qft"^ 3Fjqfq%fqqT 3TRtf^3fi IfRqfl ^ fq*ft 3pq ^sqfqq qft 37Tf^^THRT^rf qftqTRtq^f 

<a‘U qr'37T’tf^PTcT "4f Rb*i1 «rRw qrt %iRi^jn q# % m^hci qFf T^Rtt : 

t TR| =61^ 3rf>T=ftl'0 qr <*>4^l<l Rbtfl ft?#R qT fq^ft fqq ^ f#T ®qfvj» qft qFT TR qTeTT Ric^d ^fPTPft qrsl ^ 
•qTf4>^^(^^^NRt%W'5^rC ^IM I <gft<?1 TTqffiT t qT 3T# fatfl q#TRt 

^ ^cR 3Tf!FT ^ TTqTflT f : 

qRi q^ qfqqrrft qT qFNRt fqrqt qqrc qRq^^ ^ 3nqr qq TrqrqT % fqqqq q^r ~m^ ^ ^t 

l^ra -H^lO q^R 'til'Hl^el ^T q? TTCRq ^ ‘31# fq>rft 5RT TTCRq 'SRT f# T$o[ % f# '5FTFRT ^ TRaTT f1 

(2) *ft yrf^TTt qT <**W1 apFl W^f IT? w ^ ^f^Trf of^TTT f% W ft l ^lfiTHMHI ^ 3TK[?R TfeWWcl l ^ 

w? 1 ^rt 3 #-t^rI ^ ^rt '^^jpjRffl ^f, , 5 nteRt ^Bt 30 31 f^F^rc ^ 3 trI wtt^ fts# ^t f^wr ^rtt^r 

^tt afk fmw 3TRt Its# # % f# T#f ^t w#? 3 ^jtnr 1 ^ttt srfawt -qi a t Ffq irl ^rt w fw? % ^t 

fom t ^ ^ ftqffar fq<5H u ! ^ t w ^it ^cT TFR-TTFTT % 3RT* ■3TRT ^ 3TTR«f T^TT t % #TTt 

f#Tf#R ^ TFqfHR ^lWt ^ 3TT^R ^BRT t ; ^ fw ^TT TRIflT t! 

PT^t^TWf 1 :—'5T? Pl^H % y^'-H-l ^ f^FTt TTf%R>FJ 3TSRT qr^Nflft wft TTR^TT ^U* J ir STHT ^cT ^qcTTTT '^fr TR^ 

^ ^mT^r qjt ^ 3#Rrf 1 

2 : — 3 #iwl 3 ^ 2 RI ct, 4 ^l<I ^Bt W TFTq % #TT 3 R% ^p\ MR-HMikl if 3 TTR«f TTH^I WIRT 

TFR ^TT%r Rrsft TRTT^-Hf 3?## ^ teR 4f ^ %7T Wtcf #T t # ^ -Sp# % 4 Rr W 7 ! ^ tj^T #t 

■ffpn I 

27. 3THcT 3ftT TTTqfrT 

( 1 ) McM<* TTftFBTTt 3TRt- TT PlMPclRsia % TR*T ^ "^1 ®#J # ^TJ 3TRt 3TlfT?p£ff # ^q?TT3Tf #ff# 

Trq7 fqqi'/fl 3TRpT ^TT : — 

(qr) ^f#TRT "4'5Fff ^ '5KT 3Tf$r?T •3?qqT ^TTI -ST# _: TR ^ ~m -5^4- mR<tK 

% Rbwl Tf^q - % 'TFT ' E fT ^qqr % ^T t(iRq TF 1 #; 

( 13 ) 'gRT fq<ma "4 TITR^ ^TT%TT#^ ■qTeft''^3TT% " 5 RT-3Tf%cT -qi #R ^Fp "fe^n: sfR ■ ? T#t, 
f^RT^T ^RpfcT fq?^* -oFTT qq Ht f ; 

(Tf) PqtitTa ~4 w 3fR^qjqq^r4 ^iiPh^ <^idl qT3#r^Rr arfSmqr rnfer tihRt ; qqT 

(^t) ski qi '3T^rq^ -^q "R fcm, '(4 qwt -3 tR <j<3iM t* -sT^q ^rfqrq ; 
qp^^r ttPwtI ^rt rmRq ^ fqRmTTFi^f, fqr if i\, q? r fqRmf % wi#i % 

#T#m%#R^T Mqqq ^ #f % 3T^q fw^Tt q^r ^ttt i fqqwt arftFFRt qrt cqifwqf #7 ■^mT-arf qrt crrmq q.i 

Rs# % qR 4‘ #it ^ fqpqqH cTF[^f 1 

(2) wRrarRmrt 1#^ 4 ^%30 ^rt<q^q#qq^ 31 qT^fe#%^r^rn:amt^ t, tf^Rt 
q^ irqr fqqRfl -tqr # qrp #?tt 1 

(3) qit^arfqqqfl tt^ft MifWiPl^M=tn<l% fqqr st# qjq^qrarq%qRqi<% fqjrftqRvFq^ qp?^ qrtf 

q«if^ q^, qq^, qrq-Pqsh-H, 3 h§k qt fqrrfl ^ q ?rt srf# qRqi sfR q qqq?t wI<+k q^qr: 
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[ ’TFT III—W5 4] 

STSJ ^ifWiO SI <*4 ^k 1 ?[Rf S3FT WfafiiO ^t #3J?t STST S>t 'jJII?m 1 Sffi i^ST fal-ifr :— 

(S>) fa4l i)4 ®sfal ^ STS fa<4l'finj Pji*i<^ STS 3lfi|chi<l % oiiftioniRon SSSff; 

. (Si) Pt>41 PinPin Tlfaf^bto o hhi 0 % *iife*<*f Rt <Ti<^ % q<nii< oi'~ h«4i fStJ^i v*ihj | 

(4 ) yc4<t> 3ifsq>i<! <J*l S<rl ^^fri Rt 'HqfSfi yc^ch cr^'i-'^T S>t RJS’TT S*y*l ylfq°hi<) S?f it'll, # 3 hh^ Him 4 ST 
SS% fast sfl.«IK*H %STS 4 3S% SISft STSS%T SSlfalS 4 ft, Sffi 3S S*sfa STT TJrS 10,000 f. 43TfsSTft : 

S3TS yifaqiipl S>t ^4 fiS VS 3TRT «h<4) ftst Sffi i#l Slllt cfa-ttfi :— 

(S>) ((4 *4fal S> *ilsft P*iSq>l ^ISS#% mi* 4 ^iI^iohiRsh °qqt?Kft, ST 

( 13 ) fastfasfsfi st sftfan *^ihiO %srss 4s#tr ^RisTfti 

(5) 'fffasl SS-fasSS4 fa? SI?fa4tfSS % «lIS^ S3TS SiPs^lfl fastSt Wi ST SR 3TSSTfa?lS 3Tnfa% ^RT 
fa4t 3Tfwrt 3TSST <*4 t*k) 4sSS?TST3FarSSfaSSn ) fass%> STSftSTSS^T^KTar qqi 3S4>1 3fa4ss%fast 

SRI STftfi^STatf%sfts^, SSfi 3fitfa4fS^%3T^^4tT<fafa4f¥^3Tsfa%4fa'fa : tSrcS^tsSTST4sSH4s?t 
sis ss sskti 1 1 sffi 4fa ^ri s>fr ssi ft fit 3S Pqq<^i 4 S3 strif % #4 st fa# sf sfas arfar s?t s^ ft, wffar ss% 
ffti 

28. Ui<m 4<MSTSi*t; 

S# S?t Sfafl sfaf; 3# 

(ii) SlfsS# 3TSSI 3>4sifl gTS4sffiSTsfa%4)Ps<1 g)<P gq P4>4) *Sfa l4sfit Pqqig 4>>H 3lfcsft faSTf ST# 

Sit sfafil sfalir: 

^*5 fast 3rfSS5T?t 3TSST #>4s4) S?t 13^ ( 1) STUFf ( 2 ) 4 ^fcrlf^rl S>l^ T^ST falTf ST#SI fqS T g Sfa^ l ST#% 
S^S STfaS# SSifiT % S7T?f 3SS5T Sfi 1 SSTSH ^t "ifiT^ "fa : 

(s>) i# a#is# 3 i«ist S)4^k 1 fasr^ wr # ^rp^fats fsfa (■'sfar ?fr) ^ ^istsfaw % fat? 
^TJSffi fit ^TT SSvfit %; 3?tT 

(IS) ^STSR%%fatT3SS3ITSR f I . 

(2) StfifastoiP^iO 3T^Si <*4-qKl%fast ^Taifal^# SRfifa HMlReb H?71, fawfasif SISRfilt fitS^^S 
cr®s -5# ^J^tt ^ i 

29. sfa 3msr^fts3siTm# t cit< Phiwk aw raT ^if^ i d 

(1) 3?fas>Rt 3ISST S>4-qi0 fa^ SjPJS S?t fast sfaST % ^HFT 4’ S# % faT '3TSSI fast ^fafts ^TRtS ^ fat? 

f^RWt fast W(TT% 3Wli T'JR^'a fa4l 'filfiTt, S3TS gKI SST-fa$fafi, 3S# f fa lfiKt ^tfi Rfa ^ 3TSST ~ ^S1 S IS^l ^t, 

^ SS^ S>t filfaj ^ ^st filfas fiST 3TSST faft 3ISfa % fifal, ^ST SW 9( filS>Rl ^ fa^S fan ft, ffaffar «T«IST 

f^^falfaN SFfl 'JTTt? I TT : 

SS?f fa^ ■3TSfa %SSS4' fafa fat?^STSHT'^TTcTI ”# fqpiqn 44 4f SSlfaif^V fafa SfiTfan ^Trtrfir I 

(2) fast STfwPt ^SSTS?4SRt#^-fafalS ( 1) ^ ^faffi faSTSSIS^ ^MM "3S%T?S Sfif ^ SSlfasR 

S ^nSStfiTfal # HIhA S)t MRf^Mpiq) %^f^SKfiSTfSfajfq %SSs4faSST^st 3TSfa ^tss^f^jzt^t 3TSfa 'STSST'^zt 

% 4 srst ■'sm?, 3i^i< fast snt?m i 

^ ^fiS fiSI S% ^ ~ jS<S gt't ssif fa 3Tfss# si sfasst sit: 

(S>) it 41 oiqls S> <^<n STfl'll SBfsnfilt; fiSI 

(si) sst ^rntst#-gsfi fasi 'flifii 13?ssism sifss# # ^rfa ssrfa^t^ far^ %ssfa 4 srssr sys ^stst^ts 

^RT ^TSfit snfa^t 3TSTST SRSI^t 4 S^ SR ^fiT t fa Sf sfaSfi aSSST SH fifa Sift SJST SSI t fas% 
SfalTSSRFS SSlfa^ faST SSI ST I 

(3) (s0 ^Tfssnrtsi s>4^i0 Pw*<n «tsst fawr 38 4f sfarfas «rsfast wfa sn fa#fiR fan ass sf % 
fat?%T^rfiit ^ssis^^3nsss5snt#s^issTfssiRt^sfi4ifast^ffisrsfts#ifiT'^^5T'^3Tft, ^«isr#cn%fast 


i2>Ve3&f/o6-~3 
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[Part III— Sec. 4J 


■sfjpf 4 T^RTT % 3T8^T ^Nr 3 ^ <+>4^l4 glif ^'^41 4 *J5Tt, W 4 WT Rrf^TPtt R7T 3T4m 

7{4 37fawt cb^TfKt FT ^T«r 4FTT I 


(71) Tferr fa g FSR 3TO^ 37^ TTTfcrf 7^ ^<4[ 37*?^ 44^^*114^711473 4 3Tf44^ *T& TTCT ^4 

3TftRt7fnr FT 38 ^ 3RT en^-^f ^Pn I 


( 4 ) 34fff4ft <^4fk1 ff frcFFF TF-fFtw! (3) % 37jTU«i 4 %ft t ttft‘3^^ftftctf^rt 7rm 

4fi4tf 3?W oR f^TT *m i? TT*TT 3TfaFn4 FT F^FKI 4t TFFHT^ ^®RT FR f^TRT t, FF ^34 4^14 F^Trf %FT ’WIT I 

(s) -5T5T grtercl 3 tfft f>4fr 1 ^ ai jnfiq ft %gf^nt wm \ lg^44 34 fft wtm|^ 

FTT^FF^nT 7 ?Fwf %%I7 37FFT 434N 3TRtq fcTRTTT 4* fftl 37FFT FSFj4 fatfl HflF^n f ^FfFT4 TJR^f*Fl F[RT 

t, 22 37f4F4tam F>*farft^^ 4 % f^rn< h^hPwt.Trt 

FHT TjfTQTTT 3TFFT 4 tTT HlHcTl f, F7F4 pj*ia|«l 4 «TT?T F-T FfTfB#4r 4' 3RFFT 7f^4 4 34FFT TFTT pTTFRT TjfflTTT I 


30. l l M4)Pd 4 wr44 d«U H$4 XTt^frr^g 

^ 4t arfwd 37 fft <*>4^1(1 u*n1f<i ”4 tffft f^4f 4' t#>f ^f 4 fft f# 4ft 3tfft fft FftF^, f^i 
fm TfecT/4t4 37 am 3FF %4t TFFTtF 3TFFT fF«TFf fwr % % ^F 4 tJFTF F^f 774FT! 

31.7p?7t4t^T 4I<W *W'A, ?T^dTET37Tf£4' MPT^-qT-Sfrm 

(1) ^RTf^r^KV, -^T aflfVTatl^T^r*Pr^ aTH^Tf^r*?, 1947 4 f^TR 374%3T3T7K'%4 ; #lT 4, FFft :— 

(ft) 4ft% f>4fiR41 75 ft ttf 374 #*^% 3t 44 FFfaEf, % fe?4t 4 f 3tfft4^ R^ttf!' % 4*41 fstttf 

FvT 7T7TF F^T f4fT 3TFFT TTCTF FFT T^TT 37^ 37W 3=RT^TT 7W 37W -377W "4 ^ 

^H^5#TTI 


(73) %4t «»4^u1 '^f^'vrc?!37a^r ^m4I 444^414^4 

am f%4t ^ 4f 4 ^rh( ?^r 4 F5W 3 tw fefl Itwr^r, arjf^TT wm\ 37#r4r fm ^wi 

R^TT! i 

(2) ^4^ l f r, •# 6ki j) 5 37g^T ^ tR ^TPT^ ^7 4 ^l4 ^TrTT f Tjjt ^RrrrlRa^ '' «b4«W< *' '^E aTW ^ 

•7l4 t 4 I4 ErT 7R TIoF elF^t^ TrR 7T«F^4^(4 ^4 ’3^ fg 37W ^ FT 7*4lllH~l ^T 4 ^4 WTT ^ T fl I 

(3) fti ^4^l(| Tr 4 TRgfT ^ET w TTRit 37W ^FTIT^ f^T7T% 4^7 RfM^ERTf RT77T fit ^TyR 7<cj 

3773r^?rr % f^n %, w14w%7744f%, ^i4^fT^' ^f^n, f4^r 37W srw? 4^ % 

f\ 


32. W^t4RT 

(i) ^ 4t 34^4 37W ^4^l(l W'T lITfwtt V& ^ 3T^T7f?T %f^RT fo41 ®qf^T, ^rf4% Rl RlfWTt £T7T 3TT4rf^m 
% r^dfa<rl 4 TTI^t fu i 

(ii) W^3R-144m (i)%34Ffrr375Rfh^ 7 T^^^^4^3Tf^^37W^4^43FTTTTRR44^^'4'NRW7 

^4,7F*q ttt^tR rt 44o 4Ii% ri rtt sttcI^hi ^ r^ft i 

3 3. #E 37fteT4 3m^T <e4w4 % MB 4 

(i) ^ f 3rfw4 ^4 ^k 1 TT^m ^t^t 4 ^fr ^ 4^4 % Trh ^ R«ir-fi4 ri atfwFr wf 

^4nr rt ^ mhnit^ t-41 4>n. ^ ' 3 f4 T n rt 3^7% tt^th 4 -m ^r % I4 r 4 3^3 3rfw4 37«m '+4^i4 <4 4 t^Rft 

TTRT RT TTT^R 3TTR0H 4 'TFT ^#11: 

rf ^q-f^rfwT 1 rr 4 4t 4 PiHf^fcrci m 4Ftt :— 

(^) a44wl 3 tst^t^fNit4rt 4^t % 3rt %4t 3rf4^Rt smr =h4^i<l ^ 4cfi4Fff4 ^ «r^ 4t4"% 37^7 tt 

tn^rf4tT4 f 4^+<1 Tjns f f ^77% tt^-hh 4 3n4rfaf?r t^t 4f^sfta4r ^-riH-qiR^ 

■g^fn -5ft f4^Tt aTFT^FF; 3?h: 


(721) $W, 34wft4f 3T«r*T c^4^r|f<4[ % TTR ^RT 3^ fad RFFTT rf^TT ^FFT 7^4 WT 7TTO: ^RFTI 



[WTIII—T9TK5 4] 


'TTCT^bt -wsm : arawiw 


11 


2 . (rO sfti ^rfwrta?gp?r sureR'irqra 

toSTCI^fa^ 37FTt^H^-^r^%%q: TF^ft RT RUR 

(Tsf) ^ 'ft«TftTOt3T«iqT^h4'e|ld Rp-hI 4--M fto^RIWTRlfaRite 

3Tfa^>Ptt ; 5T8jqj c t)4'*^t'0 "4 3ii<iF*H ^<*>4 qiVfl I 

34. appiraR 

-zfri 4t arfwft a^gr^T «h*fc i Tft •for •$ aroto are! #srr Trafire R^reff % ^ ^ an% fNi tot «fjt% % fi?R fatot ^ 

3Tfto^>Tft ^R tot£ RSf^fw ^7T 3RR $15 4 3TRTR 'T^f ^WrqrfF sfo -af ^ 5y«fT^ RiT 3P7RT '$A J II I 

35. ^RT 

tot£ to atoreiRt amqT'q^nd r$rt yif^wfl tot^ 4 ^hRi to ftonftoto to tt^k totot Tjfcr to toR RT?tof 
7t tot^ f^ffV «Hf’) RT 7 f c f>^t RT $f<l to 4 to)^ aFR TRTT& u t <t>to to to ’<-$$ tot ?iif4ci dtff tot7?TRT <Mto fctls* v^l *4)4?K '1§T 
totTTT RT R* 1 ?} H(ff totoRr I 

36. m<=6 T!o^t RR toRR 

•3ltR4>(<t 3TRRT ^P»4' c u0 — 

(r>) ttoRttoto^to towtotofoj^to, RtoRewtosto RR^rtoR, tokR*«to C^R)rt sfr RRitoftototoftor 
crnxftoto to «t>i*jji R>rtoRr hicii toVRi; 

(?§') arcto^^totoRRltoto RR^toR, tow RRRT3FRRRrtotoaTR?toRtoT^ torR^Riwto RtoRifto^to 
rtM% wiftoto Rrtototor, towRRRTR^RRitoRiiltotowtototi^RiRRto; 

( t t) ui4*iPw *r?t rt rrrt tor, tow ar^R^Rn^RtoRRto totor; 

(r) Rto tot wit to ftoto THieNPw m r* <5Rf*RR Rto #tt i 
TO^RTIT: 

wfRRRtoRRtRRto^R ,< ^NtoiFi?i M toOui towHRTRtom(to^tortoRR^,Rtoto^towtototoR 
ar^^totow^tor wtotottosRtoto^to'aTTRftoTRRtototargRft'snRFt. RRtor\*?Rr, tot) tototortRTtoRmRRT 

«H ^ j i<iii RRto aiRqi cH’^qsjT h 4*? RR ti^ai % RT“Sto j*4?i RRto tot ST^Rto to 'STTRtt I 

37. 4RR?$t3R 

tort totoprto 3 trrt 4,4rr) rc ttoto r%?tt % m^ton ^r ^ ^f tototr i 

ww)eb<vr: 

toftonr% !ji,4|'ji t i% f 1 41^ ’ac4i®'i ,,: 4* y^yrt: ■sT^f^n3nr?*T^fft: TntocT^4 :— 

(^>) vn(tfw ^pto 3^-q^r, 

(^§) ^W^tRFT 31^37^1^ 

(■n) 

(R) 3T^fto ’Hlftw f^OMI, smT. 

('S 7 ) wOR'n, HlRsch 3rT®^T 'to-nlR^'P 41^ x<j>Ri ^fiT ■3TIRTRI 

38. yrif&T*if 

^3 ^T^zipt % ^4qaf f?fn«i4T % ^qly^ %ttolT, ^FR STf^RTRl 3^?^T <=t>+4-^ii<l f4(4q4l ^BT ■scrriq'i «t><di % STKjqr 

^3>^lcidl «T«iqT f^fWRTT ^Tltol f 3^T % fNf % toR ^ej^T 3T^?ff % MRl^ ^r4 ^RdT t 3?^ 

3^irr 4tt ^bt f sTcp^T ^nk % wi % toR -^\ t, 4H ^ vuR^i4f i( totot ^ s\m\ 3*fto^ ^T 

#TTI 

1 . 3tfMcFHt 

(i) fTO ^?TT; 

(ii) R^^MmR%?TRT7f^^^feqt l | gh 

(iii) H^HRl Tfai WTT; 
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( 0 ) ’ 

(i) diH<qis1*IT 371^1 34lfW<+ 5lfH 3TW: '^<FT^ 3?qqT^ 3RR WT 3 

(ii) tori^ 5RRft argrar wt-fh 3 fir# 4 <hhh ; 

(iii) a^Ptqi4 ttaiFfojfti; 

(iv) ^RT ^ wfemt, ^sft RF# f44l>»H aiql'^cll #ft; 

(v) 

f 

gF Z tafl m : 

f^TRf^rf^T ^ fafwr % a*sf wfer Ff RFf RHT *111^11 : 

(i) 3TftFF#Rft^q^qT % 3T^TTR, faRTR^ =bl4<d ^t, ^^ Yd^TTTH^ 

% ^Fnr°n^r'2?T 3rf^rsfr ; 

(ii) ^FTT TtR RR RR^ 3STR^ % -3TFTR T fRRft Rit RRR-RFT 4f T^TcTT TtR RI TFET WTT ; 

(iii) arfRRKt Rit *T*w< ife a?RRT R^ f^m% %tT R£ fRRR RR^ % fall RTR ^ RRkTT f, wra RiT^RR atTRRT 

4Hfa R^Tt, TRJRR^ RRR ^ fRRTT %TI Rl4 % R^ faR% %TJ 3TRt?R RTRT ^TIT ; 

(iv) h<{HRi % %TT ^f?m at^^T a*RRT 3(jj¥iwfti*i RfoRT3Ti % % ^JR RR^ ^ W”lf % %Tt fq*ft 
aifqqil^ Rjt h41"iRi Ril ill'll- <OTR| TRf^F? RRRT; 

(v) '<3^ft^RTR?;RT^Hh^ ^q^Rfl^RRlt fo^aTfasF^Ra^ROT^fRR^t^RTRRRIRoqTRfaRftRT^ 
%'sfK, a^<RTteRTqR% arfr^r ^tttt rtrrt ywwfa* <*u«4f ^Rt aRR^n ^ arRRfRR i\; 

(vi) %4ta^rfN^Rt"^ t, RtRR% ^^fteRTR5RTRftRten^%^teRf are^ a^R>1 fn^f^ r4 ^ rtt)^ qf^taTRfR 
% fTTTWfTTOf RT <H|^|f % aTJRK f4^f l^RT q^ -qi R?RTR?fa; 

(vii) ^\i arfir^rdRfe yfaTi^Tw ri ariRTfan ^ft ttt ^ 4 j idi 3 rcrtr4r; 

(viii) : 

(^0 fRRlt 4fa qi RT RRR% STcpfcT% 3TeTTRT ar*RI^^R^fRR?t arfRRTRt Rit^FF 3TRfa %RTRRT RR^ RT, 

f5T?r% %t7 -^4 P'l^'tci f^FT T T ? TT «fT ^1 3T(¥1 f^f4?i ^ ?mf % «rgTiR -q^; 0 

(^0) fept Tf^T ^T % arcffcT Pi^=k1 fept arfroft ^ ^ ^ oRTT ?mf % a^TTT; ^ 

(*T) 

(i) - ^ (iii) cFTT^ ^ 5(Wiq %, ^T«ff«TcT arf^rft 

^ RiRad ^ fsptr 15 wf 

n aj< Sf^ t % 3T^T f^Rs(<1 "^TH y+^a ^JT 3T^R f^TT ^TTTTT 3rfWR[ ^Ri y-k^H fspl^ tjtt ^^I^ ^pf T, 

a^r^-qTfi(T^R%^'q^ wr a^fwfi^RTf^crRf^T^mpTT: 
h^ - 1 ^ f4> <^«-s <n*ii^k 

f^3n ^"4 arRtFTf^ 3rffet=tiiO ■f^F'^rr^ % «n^^rrr an^r mRd l^n ^i^'n afa; atr? ^ afi^i) Pam^ % ^4> rrt 
arnTr arsrar an^-qf ^ afo arm ^rerr^r rr^ % %ti qqfqr st^r 

qp^ r?t Rf % ^ R 5 ) an^WKn t qft : ‘ • 

(i) ^r -h 1 -h cii R qf^qR^TRR%s Rl^^ rtt f, fq^FRR awqTR^ferrl^r ^'srq q^f T0?n t ; afk 

(ii) «fct> 4 arfqRjfft' R^TT RrTTart qtfeR "aTRI fqvqi % Tji<h 4 ^ R^TRR afu ^ Rj^TRR %fR0% 

^ R>?T RRT %; a^tr 

(iii) arfqqjrft % an^«w ^FRT°T RrTiaft 4tfeR % an% ^R 3TT% ^tq ^ ^aftq>R RR t^RT 11 



[MFTIII— 
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a 

O) aU ^HU % fciq ^4 : 

(i) f^T ^RTT; ^ . 

u) TOPS li^uil k«w4 ^RT; 

(iii) Wni 

(is) WU : 

(i) .' ' • 

(ii) (TffW) ^ TTSR1; 

(iii) Vrfr ^ $ #TT; 

(lv) R ^IF? WS qfl'RR STP^fiR t T?p? T FTT1? ?H 2 1 W^T STTVfiCH ^PTci FFT 3<T4 ?T^ 

^?FT *¥ <*>41; 

(v) T R?5^ % <j , ’3IMJ< %"f^ -J T^f^ 7 fl; 

(vi) : 

^R[ ^ fafaf^e - m ^i to -Wivi»ir^ sn^r w y ifa^ul % wmsrc % *n*r 3 fafiad ^ t^n ^tthtt 3*fr 

RlRafl 3TRW^ <hkR 

3T«rar ^hkI i $ ^>T ia u -S’i 3^4 «<■«^i <= i < *><^ % f£1<( 3tq*n T^: 

^TT^ ^TI% ''T^f %, 

(i) 4.4 RR(4 "if fVi•& Mt VJ ii < cil %, Pi ec biti*1 S’Tqqi 'hi <rl*ll4 'W !J-0^I H$T i^dl 1?j 

(ii) 3fo> % arfwft T& WOT m\3ft H t f^4H Vfl0 f^TT t ^^ W 3 K % %TT f*T#* ^ qog% 

4f w 7 Fn t; afN: • / . 

(iii) 

39. «n*)i«^BT3lflTrqpr 

/ fafWT 38 ?& ST^iaff ^ WT 5RT *ZTCT ITT TOfTT 11 

(^0 ^ % fr®q 1 sh% ssrort ■rt arf^Rt ^NkI ^pc W <h* ii^i ^mi t, ^ ^rprim ^r ^trwt ^f fes 

7 W > f ; 3^ w 

(4st) w atf^TKl ^Nn'd vmfcis; stt^t 3 <^1 tfit t; 3m«iT 
(■R) ^TFT arq^T ^TR^'W t; 34*^1' 

(^) ^TfT f^RFTl 3PRT ^FK°T ^ "3^ ^vR? 3T®T^5lft'«f> «TT; 3Tq^T 

(^') ^npi farfWT 38 % 3#^ f%«rfftrT ’Sff^TT ^iT"RT^PT ^?T ^ ^ ^TFf : 

40. '*11^1 % fc^nj; Vjlf«K1 ^T «r^i«il'*i'i 

fef^r 38 % 3T?pfa «fk yfe^i ^r '?if^T 3rf?m ^Bt wI-s^k, w ^rt ^ 

arfq^Rl ^ t f3ra% f ^Nrd % *n*r& srqpftfaRr ^•sncflf: 

T TF3 ^ ^rfR^Rt, fq^=t> ^ 3TRifsm ' 3 T^'RWT 3 ^ $ yfaPl^Rfcl "9T 3TT^ -srfq^iftRf ’?T%g, ^fcf> J 

^ Q ti)4<ci 'Bpt ■ i iii4a ^>4 +i«b<i ^1 

41. tllHI'<i , 

yr (4 Pih 41 4f feftft ^hrt Ml, nfs fMV^r t~g%^r arfrorl 3?w ~qr^ ■aqrf^BRt #4 tiat? ^4^mT f^fl 

4f ^ ^ 3TfT5fer f 3?R TjHf % fq^5 3T^Tmfw =fcli<^ W*T ^ ^TPTt t 3^ 34«2W ^ TFT t f^F <T*qf #4 

^r<W?r4f «ih ^f vsti xif4«ni0, srf^rwl' #4 ^Nrt 4f, 34«zi^r XRT f^?i ^ ^rr?tt t g iatfw i 
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srfasfiRt aftr % tttt 3 wr 3nfwd # ^Ftt afk tt ^trf % fass wttr’ttj snrt-qf tt ttftft* mpftaftT 

f^m 40 % wf?T ^ -yrfefl sftr Rfon, 3f%r sn&r % smrc ttft, Trft wr srfwft % m 3 #ft i 

42. Wyf^TTTTr 

^T r^Pl'HHl "*f Tfafa Pti'H) TKT %ift^ ^ Tt, Pi♦-TfcrfRacT cTTT ijffi "STITT TF ^FTtT FFTFTT <4 mi i? 1% <*>\i Slf’Rnft 
3T«RT 4)4^|(1 W HfeiTIsff TTT TPft TFTT ttt t, 

(I) «t5i TTTFTT '311(11 % fTT 3lfwf<4)TiO 3TSRT «b*l^lO ^TJTRf^T <0(11 % 3TfiRT >i<i4 3TFTTrRTT7 

TfRT^K' font 3T8RT "SIFT 3TRPTTit WT3?tT5FTFT*f "3T^lf*RFff ^f 'f'41^ T^ F^ft#% arftPRRt 

3R3fT c^ij^lO Tiff If, -3^r«rafT *T1TT, 3TR3T Tit TFT ^f, 3il<lHl Tit WT «Ni gKT Tjf^nSFTTi T**T Tt Tiff Tit «TT TTTxtt %, 
^trPtI Tst wr %rfa ^jtt sisrt %rrm u<i4><n srFtrr sfr ^ftt vnfwFi fwFi tR, 

(II) WT T?t HTTc TT M( Tf<n TT TT£, TT^R W*TTiRT TFTR 5 T°F 3Tfa«tiKI R^FTT ^T SpJ^TTTTMTi' 

<*?W °RT TF# T3TT TTT MIHdl WT t, RF 4i^0*l 41(14x11 STRFI ^RT 3F4 yiPl=hPJ| ^ ^ 3T^T JX 
TR^l TFFT-TFP7 T R Pl u ta eFt TFT % fFT^ ^TT^ ItmV '^JT TFRTf % f% ^TT <h4PfT arfVeRRt 3T«r<TF «ft4'c(l<1 
% Pk>i& '5)r 1 ■efffty,; 

(iii) 4>^q tra^nsrFfn3r«rm^ ttt yif^<+><u| f ^ifa> hih<tii^ ^tftttttw^ nf^Tft 

TFT % % TRTf«T7T % 1^5 3T^TTTTta 7%^ W»f ^ 'SJHf ^1^ cR, ^TT ftrfWT % -wfcr #f} 

f^^TFfpT 3TT^T ^Tf %^ffa Tkl4»d! -SIFTtF ^TTT ^TTfReT %4ft ^TpRT ^71 Rfrt RT TRkTI t • 

(iv) ^rra ^rftRFTTt trr^ w ^tt zfa ^ M£ tot Rifwrt ^rr^t tft % %q 

TTct4xTT ^TFTtn =Ft ^PlT f% 3pR ■STTTrT 3T®RT 3TKtTt'#RT vf[ HIHcHI ^ ^1 ^FTT^ % %TT i%RR foFTI W TRxTf t 3fR 
fqPi’HH 38 % ■snrirT -^n^t ^pTrq; "suri i t ; fttt it ^tftFt ^ tft 

TT f^^TT <4 »t 4 % <s(KJ TT^FT 'STTf^RiTft Pl^f^ ^TTI 

TWtoUT: 

^tia^ftfw[3iT«RT^4'cliO WWff^^^RFR^TTT^TT^'STr^ WMT I^RTT 11 ! arf^fWT, 1988 «TR113,14,15 afk 
16 ^ lR^lf4kl ^TFRlf^RT ^T<RK ^>Ff f^FTT % 3TSRT '5R% ^ ^(1 TFTI'JH % %T 3?«RT W ^T ^ feqT f 3TKRT 
3T«rqi W ^ 3tmt ^if^PFTt* TRW f^FTT ?Tf4(FTf ^>T TFIFT TFf f^FJT f I 

43. RtM'HH RTTTfrWT 

■3lN% y4l'il'l ^ 3Tfwiri 3T8RT «F4^lk1 TTWT Tnftfewfl ^ ■ST^qfH % f^Tf ^Ff^T ’spt ^RT«tt ^ oR^tt | 

44. ^cnf^^prl % 3T^V I WpT^> 

(i) ^ 3rf«RjRt 3T8RT <^4-qKl ^MT % 3TKW ^ fTFRTFTh t f^RT% 3T^Rf^(TT ^ 3TT5 TfFeT eff t 

^fwr4m ^ «2fTT^ % ^ Si^ii^fn'n WTT TT3% TT^TT TFTTTT ^T^ (RT 7T«TT 3TT% TR«f «rf?FT 3TT^ff 

% hiRci ^(FF y4)^Ht^^T^f HHI «1I^II'I ^-Hl fTerfrara 3Tf«R>Rt3iT«RT^6TRt 3TftwPfm ^(TTTha^ 
Tt ^FTftT % %TT f^TTt'[pTR % f^TT TR TFTT ; 

(ii) '?ifwTi w^snrtfcrcr%^^ ii-hPi^ srfn^ninTte^Ft^^r?rf rht 

'*111^11 1 TT53T5?IlTrf^Ri -qciol Tt 7 ^Rn ^TrsR^ f4i 4iHlk1 ^H(ft % af^.'3TT T TT 

■3Tf?FT STT^TT hiRci 'Tiff ^1 '3IRTT % I TR^RT -^Tf^FFKf 5T«RT TFfRRl arf«FTf4?ll Tit (TTTP3 % TF; %(FT ^ffr/^TTTT M% 
TTRT Tiff °hVll I Tiltn^ % ''JTT 3^ ^ifaH 3TT^?it % MtRq TT> T? TtarfT’ffr elPT % ^JWT % f^fir %f[ 
IR^RT^f iftTT fTRFT 3FI% TTT % TTt TT T^TT 3H i>!$H % | 

TWTTFTnT : 

fT^FnfTTJTT sfk^WJln %TT^TTF^r TfTTTR ^qifc^frl TTT, ST^nTTfTTiTiRTT^Tt’ % ^ sffT'SnfTTiTft "STTI 
3rfrr ^ 1^1 % hiRci tt> frrr ttt% i Rmrf Til Tnrt tttt ttttt TTRmft % sffrr ^tt^t % ^Fti i 



[»tftiii—^^4] i srarorcw __H. 

45. f4H«H 

(i ) 3lfa4>Tft 3*8^1 <+)4 ^k 1 yif^4>l(t "SRI f^TT^ % I ^ ^Tfawf 3T«T3T 

f^Ti 7 TI^ 313*1 K ^pfTCT ^T SPWF ifPTT I . 

1 . *H*k} ^f:— * 

( Wi ) ^dH 

(i) Rieiq'i ^ nM +jjri ^>T 1/3 'Sft Pici^i-iflfOo ^ F$>l sJT qi$> 'Jiiq fq>4) 4t 

yqiK ljt I 

* (ii) ^ : — 

(^) ^-sira 4N» SRI^nTFf^T^T^r 1/2 

(T3) ^f^^%<R^5T 1/3 afkf^T^R^ 

Tft 1/2 | 

(Tsf)V# 

Pi<nqq 'hi 4^4 3TOfk%Rrnjfqr?fa tSt-S^* M§'ll^ 

W %^T-^r^ (i) 4k (ii) 4 faRtfet 4fc T R &mi ^^4 %3*fa<*>|R4f ^eFTT^FT 

^TTTJTm 

2. cb*taiO % HIM<4 4— 

( «fi) *jci <^ti*i 

(i) Rktw 4■qf^ crNw^ “3 b^t^ irf^>i 1/3 4t «f>*faiO *im faRfttf, 

(ii) 4tsrefa%f4k— 

1/2 4) '^5' «t»4'«n(i Riciq-i ^ aiOo 4 

M5?l ^ T5T ^TT ; 

(■??) ^ w3i^ i j4^?FT' z rf^ ^i-N ^foif^r <*>4qi0 3 t«pit Ra 4) ijRvfHR^^if) % «4 >k u i 

C 7 !) ?hta qi§<! <<4f4) ski ij 4k <T^T m 441 ^7 Ri«t>4 T R % fk> q)4qi<l "F |jq>^*ii ’T 

^<nm ^iMj ^,4) i{4)4) 4t R4l<£ 4i hiIkj 4t fll{k$l 4"SJ: -h^1*iI Rkriqi i^«h q4 % <^ 

4k ~<w $j?m 4, T3& -5ik?4* 44 'aF4?n4 ^r«?m <*4^14 % R+>4) yfafafa %^rc*r ^ f£ 
^^fpr^T^n! 

Cm) %r$! 

^ TE5t5^ ^TTHT^ ^"gT! , ^RTR 

7TO (^) (i) 3$K (ii)(^) ^ «d t 'mc^i ^ zxm \^ W 7 !^) ^ 

eFTPFT Wl TJJI: 

L K'tl’FF ^TI e h4'^(<l 7TO n=r> ‘J^l <1 ^T ^JHFTR Ql^t «t><^ ^>T SI^ 'l^T 4l‘ll n=tv 1% 

®I5 ^T *hI'I u ii-M^ 'i^T <sh^1«*T ^01 % f^FT (=^4) Tt^PTIT, c t>i(l«iK ^TI oqqyiH "4 »i§T cFIl % : 

h<*^ 'fe Pwi«li % ^TR 3n4t 3i^qf4ai 3TT^ % oKi<U| 

^qiPi^Ti "^t qqi ?it <i"<r(q>l ^qiPi^fri cn-Oo ‘j ,; »u<i ^TrTT 'T^f I 

46. 

. WR yifM*hiO, ^trpt ^ 4t ^ wm% % ^ ^5*N!d ^ TpTRr MW afhc^arafa, 

' ^^4 ^ «TT,- % fklC( 4Rdf®N4), "^ft ^iff') ^ Rici«n % Rm,‘9T 1 <T f^TT '^W, %"4fa%3TFTC =RF 'j'ldh fq>q| 'Jilt'd ^TT^T^f 

4k % ^ yiRiq>Kl a=RT«Tr RroRr ^?tt t Tft ^ttt ^ srr^r ^ Rf>-m 011^11 ^ ^kk^kt ^r ^>4^i<1 ^r 

■pTRi wm ^ ^kr? ^pj\ 1 w srefa ^krr ^ -srfwct ^ ^4mk 1 fn^Mikki t, ^tt wr 

'snRr^TR Rf^vr ^ 3F*w \% 4 ^frt >iiiiJ > 'ii ^ ■k^nsff ^ wfei ^f^n w 1 
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47. <!>T3lfacFTT 

(i) %rrt arfaFTirt 

fefl FTt @lTlct)K°h ^F ^ FFlfFF FFTt f | 

(u) 'fan 3TT^?T%fe5; 3TFta F?t FffFt ^ FTT% FRT F$ FTt FTT^ ^ 45 f^T % 4t?TT fafFFF 48 ^1 Ffrfa 
FTfimft % FTH 3TFtcT FTT1TT FTt ^TTTnft 1 arfleftF FTfFFTTTt 3TFfcT FT fFFTT F^FT atfc 

% 41 <H 3il<Ul FJTTt <*>Tll 1 

48. 3rffrftawrfeM>lti 

FTFlFf : 

(i) '■%£ % W ^ : 5TT^ ^ 3T^ ^ ^ ^fTT% WTFlfFFTTTtt I 

(ii) 3 t*f$t% fttt ft!^ mnit *tft ft^ sff arfFFTTtt vm FrfFFTTrt11 

49. 31^^31^11 

ft^ft 3prfa % iw{ Pinfafetf Msnaft' ftt wpt fefi«fpp : 

(FT) 4’ *FFF Fjt ^mfft afa fa«lK FT arfaglF ?B^5FT^^pr 

FtFti 

(2F) Ff 4 FFt HSc^'4 fo«<u, a^^TR TTFF fMI cT«TT TFF F tj 4 Ft4t I 

(f) ff 4 3T$%r ttff f#e #ft i 

(f) ff ohFkiihi ^ fn^Mif ft! TFFtfcm ff? Frt v»mpft i 


stsutfv 

so. 5 hh yit^jjrTafrr^star 

% arfFF ftt 4 fitFF ft! ^ff ffHi ^tf)ttf 4t f^ fift % %r ^r Ff-rt i 

51. FFTlfFT cFT TIFF 

(i) Ft fFTrft arfFFTrft ft ^4^i<1 ft! TtFT ttftft Ftcft t ^tpt artr f% ftt fI^jf ^ft ttftft Ft ^i i m. 1 i 1 1 

(ll) 44> F>t TtFTTt fFTTTt -SlfFcDlO FT FFfFTTt % FTslR<l FTT f^ TjTT^ F>t 14*444f Fiafepft F>tFTTha 4t 4?R afa; F% W i ki 

Ft fttr 4 i 

(jii) 3TfFFTfTt FT FfNikI % FTFcf F f^FFTT TlFfFiicn % 4!tTTF *[c*J Ft «Mt %, ^TB a^T f% % 3TF<^ f^F 4t FFTFT 
Ft FTTTnt I •’ 

52. FrR-'^ftg' 

fFFTt ^cHHH 4' FTT %FTFTF % FT^FT FTF 4 TtFT F>t Fc4ft fqPlfc^ 3TFfF % FT% FT Ft^JF Ftnt : 

FF^ FF 1% ^TfFFiTTt FT =I>4 fk 1 Ft^^F #t F?t FTTFfFFT FTTt^ % FFPT FT FFft F7t FFcft TTTTtT^ FH 

STTFftF F^Tn, fFH FFt^ Tf FF ^F11 


3T«qTFVI 

Wtt\ 3ftT 4>|4^FI TTFF 


S3. $4^1 F) ffchTT 

FF fFfTFFT % FFFFTFf % 3TWTFH STf^FFTt FT 
(FT) 3TT=fTfTFFT 
(TF) r^VllfaFTR^et 
(F) FtFfd^^t 



FFTR F)t 41 % fci 1 ^ FTF 41*11 : — 
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[R1R III—13^4] MTKT TIT wn : 

^===^==a====a===ige 8g= s=s*gg,■ - . rwwy»?'•" = -- 1 ™. ■■.:;.,'v;,,-, ===== = =» 

«n?ef^w • 

0*0 . 

* '' ■■ \ * -" -* • ■ . •■ 4 , 

54. WOW UW3flftiKP& ^ / 

^ VT^>T Slu^WRl ^RT ^IT 

55. <£<«i1 <4 R *PfI -s&T'isMl ^cl R* jtffcHfciS ^.aRT|«W'(T3KT^ 3RT ?lr*d 

*“'■ v. -‘ < ' “• • • 

- 4R% RT ^T ^r^Mfl+WT Vltl ^<f^d % I 

(ii). cfafflRt ffsTfl •»n% tr T T? 7 TR *TT^4^Rl *lft ^W*7 0RI"®BFf RT*!PTO "3fT 

t; 

X TT , 5 *J£ fe> Wf ^ '^SINiT'*! ■$ ^fTFT $ 7ft ^ *8fa RffalT % fckl «jom<rr4 #2^ 

% ftiM, f«t>n "i^RTf^MF xS'y *f»t m*t ^T RRf ^TTI 

56. 

^jgt VI W srfwft ^T °f > *fc f K\ ff5F % wfa ffrulfl 8W*n *&i 3T^?r ^ ^TTft to l m\ 153 $ VR 

^TTTO 3TTtrnT ^T ^ ^ftR* ^ tt ^ tom «TT I 

t>.—_ — a —ft -_. . A __ , f a A v t -A. *. fv ,_ a . . ri . 

H^ar-iiMH ^ih^iO RT ^it $£gi H'SJt *157 '*ny,' IIt 

58. ^Hc^r^M4i ^'|t 

(1) Try %^^< -%ft HftMfa raf 12 to fern qft3? n # w 1$ f[wm%: 

^TF5 ^ ^ # ^STT %; #( 

“PR fc^i ^ <8^*^ vJJIij I 

( 2 ) l^frgffa^rd rt<»4^k1 -&tt\ -^rt%?gR M % g ?g| ^ r i?r ^rt 

% %5 H*h f?TT ^ ^ 3TT%TR RT F^4 #t I 

(3) <» 3Tftpy^%iff»T^if fa^i fr^n5< ^^Tgf RT 

1 

Rft^fRRTT^TTWtTf 1 ^ TifhTF^ ~^t f^TgFT 60 ^ ’RTST’aft^T^ -- ^MWMff % qPT%ftgWT t 

(4) < Hgjff <W jy i^“f^RR (3)(y) ^ 62 %3RpfaIH^T ^ PT >frH4> ^|) #f fafim 

59, f^rf^rrfg- : ‘ 

(^r) xrr fMy ^ MrfV^bM $$ atfSra^ft^sireH 

(1) srfwTt^T^+gRf11 fcT%f^T**>fcr% 1 |*wi*f^^NifVi%R^- 8 Fr'^r^Tir: 

% %gff % mar^f TS*$ RT - jt ^ ^ ^ ^ ^gl ^ -an ^frrft t 

(2) a^f^RtRT^ 4 ' ^ l d^Rft WTsnj3Tf% f^^lfV^K ^g) <f^^^gFBfR^W ^4) 
^^FTRT^#in 

(3) f«fvt?rf«r^R tr^ rrgrfwff^f^ararffer%-^tRftHf^TRf rt%^t gwg> f n i 

(4) 31 fcflSSH, 1989180MTO^ff #T 1 1990^ 240 

~m 7if^(T Wt ^TT wft 11 
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(i) shj gg)%f%^M >* 11^11 fafTrflRta3T^mfi 

«* 

(ii) ^ <=w q wvfrm %« w $ * b (i§)(i) : 

^wi urfwft w w ^ VRpz t far t^t 4*%r«n ^ 3 % w 

*itot% i 

60. 

(1 )| ^ * E «fanfl % gg/4fefrri 3 ~ Afe»hc T iggfr lofor^r^ f ^Tfarctos M ^ 

^mfli 3?k'$$n$% v?rr%3 % $r*fl W?t 1 

i 

(2 )(^>) sg^t ^f>l 4tai % 5JV«W> ^ P15 % f^TR 5/3 ^ 3 «kt ^ 5! ^siic) "4 *Ul4 ^icii 'Jiit^ii n*l4 q§ <s^ 

M qft yfrrrft jg $ frir ftra3 qg %p<T % n M4 it i 

(■0) «0«iiA tg<^/4feqvfl fa ^4 srfaTOt "^T <^4-qf(l 4ql1'i«fTi %■ ^TT t' ^ ^T ^ cTO-^ ^ qftir 7?, %f% 

^nf^fftT aRfaiTOFK're ^ Tnrtar tpt> ^>f %%st -m % f% 5/3 "% ^ ^WT qR4 STJ^fTT 'Jii^fl I 

(tt) STfaqiR) -qr qi4qi<l Ttal ^ ^ei<Hi -qr sKaf^l fTOT 'STRTT 1? "qr ^cfloMQl ^ TJT^ 7? TT®T 3TT ^4*'57 

4r 5/3 f^T ^ ^ 1ggV4feq><l *§g) ^TFT ^>T% ^ STJTfft ^ 'ifl^'Fl l 

(*0 w M ^E-%ra" % ttftt 

T RTT7?, 4^h 4) TT 'SIFT 4)) '*li^ ^F?t STf^RT 1 ? 10 f?^T% 3T%X(^4 

* ‘ T%Z-fcm’' S&fc % ^7% WtmZ »TFT ^-sra fiFTt WQ7TT: 

^% sfFrift Pr^r^fRacF ?i?ff % 3 t«tvFt wtt % ^Fft Ttf^r ^ *rr Ti^cft t :— 

(i) 3TfM^Rt'qr «=r)4^Kl «f)HI<l : 

srf^^Hi'O ^qr cfl 4<*> <s4 tgg) % fW>41 4t hft % 4«?v^4 *^0 

^f[ 3 T^hRI ^T T ^ % ■% 4)*ml/4fe«t>n ISTT^ "4 J^4) ^ 'TO ssTTij ‘ ft I 

(ii) TJSpT^ %^FT «0*ii-0 /^fS"%«rl ^ WH!^Mlfd^ 3^^TT4^^f[WF;I 

(iii) '^r ^>f ^4)^14 f^v4\ f4i^)rH=ti £ki ^i< 1 ^ eft ^5TT "f I 

(iv) 4 )*tt<) 4<fvi<^^’3TT%%’3 = rf^ <: 6i'(l^vT c n u i-' c r^ 

^ 1TTOT f % 3R ^ "qi: | 

PT^vTOT: ‘ 

1. f'pjfqfl ^t/nfFl rT^j arf^Rt^ °h4^l(l ^T4’ y<4l4) ^^ %f^20f^T^4lHlO/4fe«t>el^t^T T Tr5T^T T ITI^4t 
^r 180% rl4 4fac1 ^t^TTcftt I 

2. %% cfT^r ^ 3Tf%^ -^r ^%rI 'Mr % ^ % f% 20 % %TR)/4feror ^ %t i 

61. 31'flFlWT vs 

(i) Trfv^rft^r^4 ^kT^ fr3^^mrnt^ tf%-hr?.^tthirw^ 

6W'*] ^T 3^f^«qH ^ T^ ^TT W%R 'Mjfti^ £RT'4^FHl ^ MH1 % I 3T%FTd^T^)4^TTt 

^ ^icft ^ 3^ft? 4t 90 % ^ ^r ^ 360 % ^ ztfm; ^ '&*$ \ 

* i ^ 

3T«ro^% 3%r^ ^ %fr 37fwr) ^ ^%Rt ^rr jfer 720 % ^ ?r> 

T% cFT T1TO1 "f : 

TO5^3fF:1% ^rferfr ■qr %^Tft %tr) % t=ttTO 4' ^ri % 3 %% ^ 720 % % to ^TFrmRT'i 

^g"t %l! ^1T F1TOT 37k 4t4, ^TT ^i^4l<i'i TFR7, Tetftan ^377% f% 1^% ^TT 3 ? ^ 2^M11 




[*fFTHI— 
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( 2 ) wi 5 nfaq>rd^qfaPw4T $ sr^t qt*qr^qrc t! srfaqqftqT<*4^ qft *q1q>i4fqqft 3Fqqqflrqft^% 

■HT 8 ? ^TT 'STPt 3iti!'HK u l Sggt <*K % I 

(3 ) 3TOT^fR Tr T tg<^d) qft 3Tqfq ^TH qq q% 1§T $74 3fa ^ 3WR q>t ^<^<4 qft 3fqfq qft Mil'll %Tqqfe 

% fciR *1$Tq?l f«h mi 5I *fW7 5^ ^fiQ ^ , *1 , Hl f: <K u i ^§^<il q>t H'^0 4tetil qi P*>4) 3i>-q Q4 q>K u I ^ 

^|*|^cR ^^%3TfqqqftqT4>4qifl%fa4±iU| ^qflPC*ft, qf fq^TT ^ ^RcTT t 3ifH*JK<J| qft 37qfqq?lqqqT^flqqfs 

%%qqftwqi 

62. fa?lq 37l<*,f)-H<*> rTan fal" ^<cH 

fcf>4) ^r^ohR) qf 4>4qH\ qit iSM^jA, T^T^H, mU^K RiJ^R, W^T^f Iqn-ft ^rfqqjRt qi *ti*4qi 1414^1 
'jqi^’l qR% qf Rb4) STq % f^Tq fq> *j<,q»K % fq*llf4<{4l % 3T^BR m Pl4q Rri^l 3TR)fFrSF 

fq# TOT f®Rta -!&$ qt -5TT ^roft 11 

63. 'SrcjfrT Tpjfffr 

(i) ytjpi % <$h 4' R«b «u<4 135 fqq o«h qft qft $g<^2) 4^ qft ^TT ^qxrl ^ fqq^T '*ffi4n Htjfo % «uq q>7 
STqfq qiq^fefTq a^qqi'H^M% 4l*lH q>) ^<£c) Ml VflfN^rl % I fq>qj ^<d7 Hfec-H ^RwlO qi «t>4^i<) <41 4^4 4*=ll 37qfq%4iqq 
12 R#rf 3 aqfaqrqqfqtqt i 

(ii) !J^[f?r^^^Rt1^RTt3RT'5WR'^^^%^T«l'5iteT'3rr^?fTt%^3RjfW^^%^Tm3n^feTfeft3PFq3raiR 

3T^m % qre 4qr qit *41* 3 4 q?T qq^-qq WX*1 foqT ‘W ^ I 

(iii) 4^3TOW VI : 4fa> % 3rfqq>K7/<4>4*TCt W$ ^!«M<r» 4 ql SfR 15 fq4 ^T -qfT% % 4t #t I 

64. <f5T ^t|*lrf UTlI 

^f^c+si'O ^ c h4^t’0 *jr^j ^r "4 ^ •s^i ( 41 ^ on4 f ft i - f^> ^R; 

3jf^Trt =64 ^k 1 yRlfifMf ^#^#3^31^4)1(1 ^ 4»44l<l 

w*tO »ira % mM 59 %^T-fir(wr (^>)(4) % arerafc ^rf% ftj l mftwiK ^<<9 #1 ^t $ frr : 

■qr^ 3^-q^-gr^ ^^ ^ -q^ w ^ ^' s fv4^rRi‘% " ; 3TFr % 

% qs^Rq^q ^qiR Wcf ^ -^7% ^ ^<.<dl qf! ^rqfq % f^ni 3^ i 

65. 4^1 

f^ro •*if^ <j hi<t qi q>*l'qi'0 *41 °f)<qt ‘i^ % 3^'ql ■srqql ^•iinl 'TqH ^ ®ii5<.^fT <^i % q? qi) 3?q% <itH -q^ 

q>t ^ f^rq q?l "5^n^iq % ^krr qq% %qi ■qr q% i 

66. <f>| TJTtq 3flT umm ?l*tl 

(i) 3Tfqq?rdqrqn+qTTtfqqf^T3mrqrFfqR 4f^ll ^3%^qrqT^%q^t oRFffqqq3TPCH^tqt I 

(ii) 3Tf^ef>|^tq[q ) 4'c||<l RutH f^i qiM<i % fciy, R4l«I ( ti\ < ii <s^h^B 9>i «6i 4 ■stiohl ^^ilqq ^Tci-h f^q^lqT I 

67. cm 4«^1 wrffcj 

(1) 3Tfvwt qi <64qKl TTq> m =hl4y? u l 3?qfq % %ri qT5T #TT ^ : 

(q>) ^*j<D % ^rft arq^ q^ ^ Pt^lqq % 1%^ qq q^ q^ ^i4 j J6q qqq%, qi 

(■0r) ^ziqq q^ q^ qjpkr^rqq q% i 

(2) m**?& 3mfq fqqTO74#ft : 

(qr) 37fqqn^%^q4'qTqT%^q^-^'3f^q5t^^'qm^^3qf^q5t37qfq t 3ik 

(tj) ot>4-qi<) % qqq4 qrai% f?q4f ^ '&-, f^qf ^ aTfqqrq^ arqfq i 

( 3 ) qnp^qfq-qqqq>t3Tqfq%^roq34qq^qTqi4qT^qiiqT^^'WTqqT%qmi%3^^ > ^ 41qRr^,qfr^qqi 

■^qqqiq^tqn 

(4) 37fq^qi^4q[^^375qwm4q^'37qf^^qqqqq^qqq^q^^j^q^^q^gi^%f^q^-^i^ ^tt : 

qr^'*n> i^> 4 >i4^(«w qr^ % q?t ' , q j m 3q% eh^TJ^i 4 qf*i q^t i 
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(s) ^f^r von ^arf^JSRi^*nwfaipr^r#f xt ^nti 

(6) ^fa#srfwft^ch4^i(l#srwfa#cifamfa*iiwt <rr^•s*fatfa#wst**niifam^ 

a^Tlrfv ^ ■STTT^ft l 

(7) fa# afrfV^RT ^ **faki 5RT"377% 3^** ^ *l4'USu| TFm ^ falT WHi | 

» 

' t 


3Tsqm-vn 

f^f^ru 

68. Wlrmr^FT 

1 

(i) #^3Tfwft^4 -cikI fa# <+i4^u1 nfarfafasfaifaHsrfafam, 1952 (1952 ^ 119 ) ^'faftfae^T 
%' 3T’I^K fa=r?m smm #*t ^ ^ # t, ##4 fafa ^ w&x #tt i ### ^fT^rfa# #r srt ##q fa« 3 fen 

^3# ^WT 6T?T^M STfafWT % '3 T T^«if % SppprTC FTn I 

, j(2)(^) '6#=# Mfa*Tfafa y<*>H 3Tf^4pVH-H, 1952 (1952 °BT 19) %<5## % 3## 3# cfj^ 3Tf?^piTt 

-5 4I ^4^r 1 3MM 'SnfaPnH # MKT 4 6# "5R1 *lfal4l ^T K#T M# ^ HR?f *R«hK 5RT fafK # #1 MT## #F1 '^TT^FTT, 1995 

?nffa 1 

I (^) 16 1995^SMT###l 

6* ^?jtf 

(1) 3rfasfifa Zfl cf,tfa[<) ft^fafoa "ST-fafaFR 2 % 3TJR7 dH^H % “^MM <?>T ^y ^Wl I 

i 

(2) fa 4) 3ifaet>i0 MT «h4’«»l0 # far'd w^fi # vSkn\ MT# ^rfaPl^H, 1972 ^fT ftHfaferi TT- fafalH 

(3j) % si^wrc## arffas i\, far #ft i 

(3) (i) 34##-qrM##ffalfafanTfatffaff*f•STqRfafa^^#!! :— 

(*T) faflfaffa W. : 

Osr) 

V ( 7 T) faftfa:-?fi«M<ii ■'Kfarfa <f>rcM 3fa ski 3nj#ffa fafaoFn arf## fairem-K^r% 

% %? t> ^ 

(^) M ^r[ f^R ^tt tO 1 ^tft ^ ^ ■qr, ^n 

(■5F) TH ^ ^ ^T'^ft % "^nr, qy^fq^H -^T 4-iHlfkl ^5^1 3T^T %7Ti' ^R 11 ! ^ "^T ^HlPkt ^ : 
■qr^Tqir fqi «n4^i0 ^ 

x n t T#’ ^ ^r ^rN ct^ w ^wk % ^nrr INf -^r i 

(») ^T en^lO ^^ <j^h ^tTTf^T, Vr^=6 ^i^^^aTg^T6 7 TgT%^aTfi^r%MFT%fHTT [{<*, HgO^ 

30 3Tf%T^ ^o|j^ ^ ^ ^3 -t^jpt % ^Tf 30 M ^ 3Tf^ 

^4T % TT^Nr % %T?; 3TT^ W ^ ^ ^ afftrfcRT TTf?I ^FT ~m #n : 

^ STfolfRi % TR«T ■TT dM^H "37?% ^TTT %7 TUT 3Tf?R ^tPT Wi ^TTNTfeT "^Fn I 

^*5,^^R»>41 ■'jMcn^f^t M u ni f^nr53fr%■^rrfH^f%, ^tt^t 

WHffcfl Ht HIM HI ft, 12 %^Pf^[ ( ^T^T (100 WJ|) H*5 J I1^ tfSfT WHPH ^T 3frR?T 

#tTI | 
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['TFT III—T3^4] 


'TTC?T "SR THm : 3T4TI^K U I 


70. feTOWT 

(1) WT^TJ^(3)^ SR^IWT 

Tzm TOt "RTW ^JW sfR ^TTT RfFTO 'WFT 3TTTO "3FR TSTfa ^ t . eft ^ yifa<*>i<l ^ft ^TTjfe ?TTO fW ^T^TT 1 

(2 ) ^Tf^r^Kt^TOfTOft# T^ftTOC 3FFTT faqi^l T*TFT TJTff 1|TO t '3'ft <s<H°Pl «fc;<n^l ^ 'Jliy.'ll 

MRqcfn qiwfwt sftrfeRrt 'ft^TFr^Tf 3ifa«wO ^ <*>4^1(1 3N% 

■pT^rm ^«TFT 4' ^TT TO Hfl^H ^fiff T^t ^,^n Rw4 Pt> *1.41 Rt>4) Rhi'-ki % flrFT. ^t cTFRT 4 l 

3R4^ STfaTOTt ^ <*4^l(l 4^ % fap4t 'ft 'SRFff^T ^TT 7TTT3TT 4 WTTrrfTTT fTOTT ^TT ^TTOTT11 

72. Wr 4 T ^t chiqNtrr afrr^rc&n 

(1) 3T^RT TOR-TOR? "FT ^ TO fi^Vl ^Hl TOTO?4f ^ 3TO?ftTR4 ^MtoRT %^TO?4t^TOFJTORtTO 

froroRror <r 4 % faro tototot ft i 

( 2) TOTO TOTOT, TO? 'ft 3jiq!R4>d! TOT^, TO?fa 44? "ft Wf4 TO% % TO^ ^T faRlTOff TOt ««i<shi TOTOTOTt 11 


73. Pk*H 3ftr oill^frfsri 

(1) fqpRHRtrf l % froft TO fapRH TOTTOT TO^TO fWT, ftfWT, TOT-fWT TOfro4t TOR 3TTO3T TOKTOTTOTO^TO^R 

toi <jtt fafV-JHiq^t % arKM % 4 >[toto^ yq*n 4' 4t 44 to ■3?RjtoR 41* 44 TOfroRro TOTOFi.4t, ko^&ki Pk«t fron 

TORTT ■f i * . 



<Hc1'[t1 f^TT "TTO TOt TO? Hi’ll ^ I 


3 ^3^-* 

(faRm 18 43) 

14w aftr 'it^'ft^di <*0 titauii 


^-TFT : . R^i'<+ : .. 

4 . Hd^gKI fcft*|UH TOGT/TOcf! ^T fa?4 4 to% 3Tf4TO4TO toJto<1 % TOT 4 44 TOTT ^TO 4 4^ 


^RT TOfcf ^RfeR 4 TOTfTOT TO f&&\ 4 ^?f4 <3T%^rRT TOM TOt TOWt, RRlfTOTOl W ^ ■3ftr^7T 

°F)'^ r TTMv^ T TT I 

■^P, 3TFT TOWT <^H<ii/4h«ll ^ 1%^ '3^?T ^ H®ifyRT ^tT? ^h ^ "^T % TIT«r ‘St^T ^T^f f^RTt °qlVi 

^ TTORIcT f^fvRT =FRt % «tR "R* ^ *£cmi '3TT% I^TI^ fqFqofi ^T ^ 3TFT^ <=<hIVi "F <ft TRTZ ^vRTT/^TRit •3fR "F ^TT 1%Ti ^>t 

^I^hPi ^fi/^il ■Sff^T"^T eft <J«K1 <hR 4«W<^ f%rft^^t"^TT^^TT^ST^ftT'^'^t '4 e W ^N>%^)Kt«TR ^^TT ^=^1 

% TIT 8 ? -sl 1 ^! 'tvi’l f%TTT ^Tf^!T % <^1^1 «ik TO Pi<l^l g f c tH’l TOt ^^hIti 5RR TORTT/^T^ft I 

?<r»nt^JR : ““!.. 


1 p ^ : 
TW : • 

^ TOT^T ?R<1T^%— 


: 

1? ^rm : 

TTO : 
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TTT^fcJT'Ti’ (mTd TR^tTT% PtiMi ) 

3?TC*-II 

[fePHH 5(4) 

yr^i 3if^Ttt-qr^n^Rt^fd<^P*ri % u»m Ptiqi «ii<rii mIfuu-wi 

1. % sft/sfcmt/g>-. ■jf/fc#/^ . pHHf^iRad ttIw ^nARTtft \ : 

(1) 

(2) i 

( 3 ) FT? fF7«Fp+d ^ fam IfFTT f" Pn<H«hl Wpl/FBt 1? I F?t -ST^FpT FF tHcF’1 1? I 

(4) 

2. A mchPi^i ^ Hpisii't e t)<di/ , =h<rft ^1% <54<|3d mN«ii *hc>h i? Pi^Pw % HV'Ri^'STTFtFFi %FTR FI 

^ Fft ^ «n% ^TT/^ft i 

ftFTFT : 

: 

3P££Eft-III 

Wf-TsT 

HcU*C T8JFT^>T ^ll^u 

(ftfW7 70^i) 

TFB : . 

f^FTFT : .;. 

.Pi^Pki %FT^ Rd<^&Ki Ft«l”U <FWl/ < *Kd| T^fFi" .. 

FFH ...f^TcTT "^TT PiqiH ^FTF f I 

2. ^M^kl ^STH 'Ail <»BI'jfFi? I 

FT 

*wfFF FIR FBT^jfa 11 ^ FBT*jfF.FRI .f^TcTT f FBJ 

.TFH Ffit f4HpTfOc1 FFTtf ^ 37FFT fWF 1*7H Ftfw PBTT FFT f I 


^TT RTF : ... 

F^TB 3?f7 PTgpKI Wt F^pT :. 

Pt^Pri fP dulo : . 

TOTSTI : . 

*FTt FTFL F ?P 'Zp FF>1Z tj I 

. ^o/- 3TFZFTF 

3T*F*F 


[fF^TFF IIEIV/23W/2006/3B1. ] 
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VIDHARBHA KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Akola, the 2nd May, 2006 

Vidharbha Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2005 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976), the Board of 
Directors of Vidhaibha Kshetriya Gramin Bank, after consultation with the Central Bank of India being the sponsor and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely:— 

CHAPTER-1 
PRELIMINARY 

w 

1. Short title, commencement and application: 

(i) These regulations may be called Vidharbha Kshetriya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2005. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2 Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) '‘Act” means the Regional Rural Banks'Act, 1976 (21 of 1976); 

(b) “ Appoi nted date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Vidharbha Kshetriya Gramin Bank, established under sub-section (1) of Section 3 

of the Act 

< 0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year ; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent bn training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a), (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(nj) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer 



24 - _ THE GAZETTE OF INDIA : EXTRA ORDINARY (Part III— Sec. 4] 

or employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly 
dependent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
♦Regulations; 

(p) ^“Salary” means the aggregate of pay and dearness allowance; 

(q) .“Sponsor Bank” means the Central Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer m Scale II holding charge of a department 
in Head Office. 


CHAPTER-IJ 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

o) Scale I 

(ii) Scale li 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

,and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff namely Clerk-cum-Cashier. Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cunv Sweeper. Driver. Driver-cum-Messenger. Part-time 
Messenger-cum-Sweeper, Security Guard and such other categoriesas may be specified by the Board from 
time to time with the prior approval of the Cent ral Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary' contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Prov ided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) No person who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer Or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (l) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Te rmination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shah be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinaiy proceedings shall be deemed to be pending gainst an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAFFER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or eftiployee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of h is appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the-immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April. 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers: 

Provided that the interse seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The interse seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allowed to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the interse seniority amongst the candidates so allotted who joined on .the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under w hose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every' officer or employee shall maintain the strict secrecy' regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or eir nloyee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or w ithout such sanction make public or publish any docu¬ 
ment paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary [w ithout the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) E >. ‘ip fficer or employee shall report to the Bank if any member of his family is engaged in a trade or busi ness or 
owns or manages insurance agency or commission agency. 

(li) ( invassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society- registered under the Cooperative Societies Act. 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(h-) No officer or employee shall accept any fee for any work done by him for any public body or any' private person 
w ithout the sanction of the Competent Authority. 






29 


i;™m-w4] 


22. Officer or employee not to absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 


(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. 


23. Absence from station 


An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on hi s behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lending, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 


Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority' a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of tw o years. 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lum: 

(c) other movable property inherited by him or similarly owmed or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in sen ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property- to the Bank as on 31st March of eacti 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his ow'n name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority' shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property' owned 
or held by him either in his name or in the name of a member of his family if the value of such a property' exceeds Rs. 10,000 : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is :. 

(a) with a person having official dealing w ith the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
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time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his.family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer ur employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of la w, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and bidding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to Iris conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority', receive any 
complimentary' or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer oi 
employee or any other officer or employee on the occasion of his retirement or transfer or any person 
who has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employ ees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or 

lower grade officer or employee for the entertainment of any officer or employee belonging to any higher 
grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority' to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except w ith the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 
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(c) refrain from consuming any Intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as :— 

(a) Physical contact and advances 

(b) Demand or request for sexual favours 

(c) Sexually coloured remarks 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from sendee which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding or one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment (s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar; 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings; 
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(v) reversion to a lower grade or post of an Officer otFiciating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to {hi) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
giv en an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
expended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank'does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Ba has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for misconduct 

(i) fine 

(ii) w ithholding of mcrement(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from serv ice which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(iij The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(< 2 ) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed l>efore the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Presided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central 
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Vigilance Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie ease of instituting disciplinary' proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority, as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary- proceedings should be taken up 
against the officer or employee concerned. 

(lii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry- under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry- Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be. can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

Ail officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry-, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) Ad officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in sen-ice even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will Cease to be in serv ice on 
the date of superannuation but the disciplinary- proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary- proceedings and passing of final order by the Competent Authority. The release of benefits 
would be a$ per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was draw ing on the date 
prior to the date of suspension irrespective of the nature of enquiry-. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rdofthe basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailfng rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the'nature of enquiry. 

(ii) For Subsequent period : 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the bas ic pay, the employee was drawing on the 
date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub*clauses (i) and (ii) (a) of Clause (A) at the prevailing rate 
or at rates applicable to similar category of employees r 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further if during the period of suspension, an employee retin id by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of hi s retirement, 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed Much shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct.' 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which injuri 
ously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 43 within 43 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate Authorities 

An appeal shall lie: 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority; 

(ii) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired 

(d) it shall not be addressed to Directors personally. 


CHAPTER-V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
sen ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
senice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in serv ice. 

(ii) In the case of an officer or employee dismissed from the Bank’s senice, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on w'hich the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such senice be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time and: 

0 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 
year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay 
in respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with arty other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day. for every 11 days of service on 
duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty . 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period w hich 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to hill emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and from 
1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(b) When application should be submitted: 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application w hich does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 

assigning any reason : , 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. ^ 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of eveiy calendar >car. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is 
appointed. 


(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month up to the date of retirement or 
resignation. 


(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month up to the end of the calendar 
month preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d ) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next 
sick leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum often 
days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: ■ 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him twice the amount of such period on full emoluments being debited 
against his sick/medical leave account. 

(li) S ick/ medical leave will be granted o n pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical/leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanations : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick medical leave for each completed year 
of service. Such leave can be accumulated up to 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
up to a total period of720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employ ee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary' leave and the period spent on such 
leave shall not count for increment: 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

62. Special casual leave and Special leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity leave and Paternity Leave 

(i) Leave upto a period of 135 days at a time may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave 
shall be available during the entire period of a service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable 
to the Bank. 

(iiij The Officer & employees of Bank will also be entiled to avail of 15 days Paternity leave, twice in entire service. 

64. Lapse of leave v 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Eank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal*representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. FUmishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 
charge. 

(ii) The last day of leave of an officer or employee is the working day proceeding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 
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(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 

different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


CHAPTER VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident F und and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank.or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of serv ice in any other way except bv way of punishment after completion of 10 years of 
sen-ice. 

Prov ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases w here such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one .months' pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by wav 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of sendee beyond 
30 years. 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Prov ided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 


(See Regulation 18) 

Declaration of Fidelity and Secrecy 

^ c 

Place:- 

■v Date:- 

L .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Vidharbha Kshetriya Gramin Bank, and which 
property relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full: 

Designation. : 


Signature 

Same in full: 
Designation. 
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[Part III —Sec 4] 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-H 
/ See Regulation 5 (4)f 

Declaration to be obtained from every officer or employee on first appointment. 

1. Shri/Smt./Kiun.S/o, W/o, D/o...declare 

as under: 


(i) That lam nnmarried/a widowe r/wi dow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2, I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from sendee. 


Date: 


Signature 


SCHEDULE-III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date:. 

1. I. the undersigned, having been appointed in the sendee of the Vidharbha Kshetriya Gramin Bank, hereby 

declare.Place in.District as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth My place of birth is.Place in.(District) but 

.Place has been declared as my place of domicile for the reasons given below: 


Name in full.. 

Designation. 

Nature of appointment.... 
Date of appointment. 


Signature 


* Strike out whichever is not applicable. 


SdA Illegibe. Chairman 
[ADVT/IIl/IVZ23 -F/2( M )6/E\t> ! 
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